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1. HaumeHoOBaHHE JUCIHUIIINHBI

«J1e10BOM aHTJIUMCKUN S3BIK)

2. llepeyeHb IUIAaHUPYEMBIX Pe3yJIbTATOB OCBOEHHS 00pa30BaTeJIbLHOM
nporpamMMmbl (epeyeHb KOMIETEHIH) ¢ yKa3aHMeM HHIAHUKATOPOB UX
JAOCTHKEHUS M IVIAHUPYEMbIX Pe3yJIbTATOB 00y4eHHs M0 IMCUUILINHE

JIeITeILHOCTh, B
T.4. B
WHOSI3BIYHON
cpene

JIeITeIbHOCTH H B
Hay4YHOU cpene B
MMHACHMEHHOMN u
YCTHOM (opme.

3. Bricrynaer Ha

MHOCTPaHHOM
A3bIKE C HAyYHBIMHU
JTOKJIaJaMU/TIPE3EHT
aIsIMH,
IpeJCTaBIseT
HayYHbIC
pe3ysbTaThl Ha
KOH(pEepeHIUsIX U
CHUMITO3UyMaXx;
y4acTBYyeT B
HaY4HBIX
JICKYCCHSIX 171
nebdarax.

Kon Kon Nunukaropel Pesynbrarel 00yueHus (YMEHHs W 3HAHUSA),
KOMIIETE | KOMIIETEHIIUU JOCTHXKEHUS COOTHECEHHbIE C MHAMKATOPAMU JTOCTHUKEHUS
HIIUU KOMIIETCHIINH KOMIIETCHIINH
HanpagsiieHHocTd nporpamm Maructparypsi: «KoprnopatuBnbsie pruHaHCH B ITU(POBOI
sKOHOMUKE», «CTpaxoBoit 6usHec», « DHHAHCHI TOCYIapCTBEHHOTO CEKTOPay
YK-2 CriocobHOCTb 1.Ucnonb3yer 3HaTh:
MPUMCHSITh KOMMYHHMKAaTHBHBIE | -IIpaBWJIa JIEJIOBOI'O pPEYEBOTO JSTUKETa B
KOMMYHHUKaTHB TEXHOJIOTHH, npodeccuoHaNbHO-/1EJIOBOM OOIIEHUH;
HBIC BKJItOYast -TUAJIOTUIECKAE W MOHOJIOTUYECKHE (POPMBI
TEXHOJIOTHH, COBpEMEHHBIE, Ui | KOMMYHHKAIIUU U UX OCOOEHHOCTH;
BJIQJIETh aKaJEMUYECKOr0 U | YMeTh:
WHOCTPaHHBIM npoecCHOHANBHOT | -a/IeKBATHO HCIOJIb30BaTh KOMMYHUKATHBHBIC
SI3BIKOM Ha 0 B3aUMOJICHCTBUSL | TEXHOJOTMM B IPOLIECCE aKaJIEMUYECKOTO U
YpPOBHE, pohecCHOHAEHOTO B3aUMOICHCTBUS
MO3BOJISIIOIIEM 3HaTh:
OCYIIECTBIISATh 2. OOmiaercss Ha | - CTPYKTYPHBIE U SI3BIKOBBIE MOZETH JUIS
npodeccuoHab MHOCTPaHHOM ONMCaHUs npodeccuoHaIbHON U
HYI0 HCCIIEIOBa- | si3pike B cepe | UCCIENOBATEIbCKON AESATEIBHOCTH B YCTHOU U
TEIbCKYIO npodeCCHOHATBHO M | MUCBMEHHOU (opme;

Ymers:

- MPaBWIbHO HCIOJIB30BAaTh  TEPMHMHOJO-
TMYECKU anmapar B NUCbMEHHOM M YCTHOM
peun B poruecce JIEJI0OBOTO,
po(hecCHOHANBHOTO U HAYYHOT'O OOIEHUS;
-y4acTBOBAaTh B JHMAJOTMUYECKUX (opmax
(muckyccus v Ap.) OOIIEHUST B CUTYaIMsX
npo¢ecCHOHATBLHO-1EI0BOr0 OOLICHNUS;
3HaTh:

- mpoeccroHaAIbHYI0 TEPMUHOJIOTHIO;
-CTPYKTYpy Ipe€3eHTaluu M CTaTbU Ha
PO ECCHOHAITBHO-/IETIOBYIO TEMY;

- TEXHUKY Be/IeHus 1e0aToB,;

YMerh:
-JIeNaTh COO0O0ILIEHUS 0 pe3yabTaTax
HCCIIEIOBAHMA;

- KpaTKO M3JIaraTh COAEpKaHUE CIECIHAIbHBIX
crarTei;

- BECTH HAYYHYIO JJUCKYCCHUIO B COOTBETCTBUU C
HOpPMaMHt Hay4YHOT'O 3THUKETA;

3HaTh:




4.JleMoHCTpUpPYET
BJIaJICHUE HAYYHbBIM
pPEYEBBIM ITUKETOM,
OCHOBamMH
PUTOPUKHU Ha
MHOCTPAHHOM
A3bIKE, HAaBBIKAMHU
HaIlUCAHUS
Hay4HbIX CTaTCH Ha
WHOCTPAHHOM
A3BIKE.

5. PabGortaer co
CIIELUAIIBHON
WHOCTPAHHOU
JUTEPATYPOU U
JOKyMEHTaluen Ha
MHOCTPAHHOM
A3BIKE.

- crenupuKy JINAJIOTUYECKON u
MOHOJIOTHYECKOM peur B cdepe  HaydyHOUH
KOMMYHHKAIIIH;

- MEXJIYHapoJIHble U  OTEYECTBEHHBIE

TpeOOBaHUSI K COJCPXKAHUIO U OPOPMIICHHIO
MCCJIEI0BATENIbCKOM paboThI (CTaThH);

Ymersn:

- TIOJB30BATbCA OOUICTIPUHATHIME (OopMaMu
MpoeCCHOHAIBHO-JICIIOBOTO  OOIIEHUs |

IIOHUMATh Hux, COCTABJIATH AHHOTAaIINuko
HCCIIEAOBAaHUA;

3HAThL:

- 0COOEHHOCTH TEPMHUHOJIOTHYECKOTO
anmapara, CTHJIEBOTO M TPaMMaTHYE€CKOTO

opopmieHHs ~ JOKYMEHTOB B  Ipolecce
JIEJIOBOTO M MPO(eCCHOHAIBHOTO OOIICHHUS;

- BUABl TNHCbMEHHOH JIOKyMEHTAallUh B
npodeccuoHanbHO-eN0BOM chepe;

Ymern:

- monmbuparh  JHUTEpaTypy IO  TeMe

UCCIIeI0BaHMsl, 0POPMIIATh CIIMCOK, COCTABUTH
aHHOTaMI0O W pedepar MO NPOYUTAHHOU
JUTEpaTypeE;

- TMpEeACTaBUTb CBOIO TOYKY 3pEHUS O
IIPOYUTAHHOM JIUTEPATYpE, IPUHATH y4acCTHE B
oOMeHe MHEHUSIMU B IMUCHbMEHHON M YCTHOM
opme;

- COCTaBJIATH JEJOBbIE MHCbMA U JOKYMEHTHI,
oTHocslMecs K cdepe MnpodheccHoHaTbHON
JIeSITEIbHOCTH;

HanpasieHHocTh mporpamMmmsl Mmaructparypsbi: «KopropaTtuBHbie GuHAHCH B IU(PPOBOIA
SKOHOMUKEY

NKH-1

CnocoOHOCTh
MIPAKTUIECKOTO
HCIIOJIb30BaHUS
COBPEMEHHBIX
KOHIIETIIHM
KOPITOPATHBHBIX
dbuHaHCOB  AMs
MOJICTTUPOBAHUS
¢duHaHCOBOM
CTpaTeruy pocTa
CTOUMOCTH
OusHeca B
uppoBoi
SKOHOMUKE

1. Ilpumenser
nepeoBbIe
KOHIIETILIUH,
TEXHOJIOTHH,
MOJIeNTN TSt
000CHOBaHHUS
CTpaTeruu
KOPITIOPATHBHOTO
pocTa.

3HaTth:

- HOPMATHBHO-TIPABOBYIO 0a3y B o001acTu
KOPIOpaTuBHBIX  (puHAHCOB ©  1UdpoBOU
9KOHOMHKH;

= HWHOSA3BIYHBIC TCPMUHBI U NOHATHUA IJId YTCHUSA
CHCL[I/IaHLHOfI JIMTCPATYphl C LCJIbKO BHCAPCHUSA B

MIPaKTUKY BBICOKOA((PEKTUBHBIX METOJ0B
IUPPOBOI SKOHOMHKH;
-METOJMKY COCTaBJIE€HUS pPEKOMEHAAUMH 0

COBEPINEHCTBOBAHUIO CTPATETHH POCTA CTOMMOCTH
OusHeca B UG POBOM SIKOHOMHUKE;

YmMmernb:

-aHAJIM3UPOBATh U MCIOJIB30BATh MOJEIN IS
000CHOBaHUS KOPIIOPATUBHOT'O POCTA;

3HATh:




2.BoisBisieT u
UCIIOJNIB3YET
UHCTPYMEHTApUU
pocTa, aJeKBaTHBIM
COBPEMEHHOM
POCCUICKOHN
OousHec-cpene.

-OCHOBBI JICHCTBYIOIIETO 3aKOHOATEIbCTBA B
obnactu puHaHCOB U OU3HECA;

YMmerh:
-KpI/ITI/I‘-IGCKI/I OILICHUBAThb BO3MOXHOCTHU
KOPIOPAaTUBHOTO pocrta aJleKBaTHBIE

COBPEMEHHOM POCCHIiCKOl Ou3Hec-cpene;

- OLICHHBATh 3HAYUMOCTD TOJTYYCHHBIX JTAHHBIX
HHCTPYMEHTApUsI POCTa U COOTBETCTBUE CBOUX
BBIBOJIOB MMEIOIIMUMCS JIAHHBIM B CHUTYaIlHSIX
YCTHOTO U MUCBMEHHOTO MPOQPECCHOHATBHOTO
OOIIIEHH;

Hal'lpaB.]IeHHOCTb NnmporpaMmbl MaruCrpaTtypbi:

«DuUHAHCHI TOCYTapCTBEHHOT'O CEKTOPa»

NKH-4

CriocoOHOCTB
MPUMCHSITh
UHCTPYMEHTHI
(uHaHCOBOIO
MEHEIKMEHTA B
rOCyIapCTBEHHO
M CEKTOpe

1. Ilpumensier
TEOPETUYECKHE
3HaHUA,
COBPEMEHHBIIN
MHCTPYMEHTapU
npu
OCYIIIECTBIICHUU
(uHaHCOBOIO
MEHE)KMEHTA B
rocy/1apCTBEHHOM
CEKTOpE.

2. [IpoBoaut
OIIEHKY  KayecTBa
(uHAHCOBOTO
MEHEIKMEHTA B
roCy/1apCTBEHHOM
CEKTOpeE.

3HATh:
-METObI peanu3anuu COBPEMEHHOTO
UHCTPYMEHTAPHSI npu OCYILIECTBIICHUH

(MHAHCOBOI'O MEHE/IPKMEHTA;
- METOZ0JIOTHI0 (PUHAHCOBOTO IJIAHUPOBAHUS;
Ymern:

-CTPYKTYpUPOBAaTh rnogavyy TEKCTOBOMU
uHpOpMaIUU npu BBINTOJIHEHUH
po)eCCHOHANIBHBIX 337124,

-IPUMCHATDH IMOJIYYCHHBIC TCOPCTUUCCKHUC

3HaHHA B HpaKTquCKOﬁ ACATCIIBHOCTH,

3HaTh:
-METOJIMKY TIPOBEJCHHUS OIEHKU KadecTBa
(bMHAHCOBOTO MEHE[KMEHTA B

roCyapCTBEHHOM CEKTOPE;
- OCHOBBI HJ'IaHI/IpOBaHI/ISI nu HpOFHOSI/IpOBaHI/Iﬂ
MOJEIIUPOBAHUSA  JEHEXKHBIX TMOTOKOB Ha
OCHOBEC HOBBIX q)HHaHCOBI)IX TGXHOHOFHﬁ;
YMmeThb:

-c03/1aBaTh yCTHBIC M NMHUCHhMEHHBIC OTUYETHI B
nporiecce mpo(ecCHOHATBHOTO OOIICHHUS;

- MPOBOJUTH OIICHKY KadecTBa (hUHAHCOBOTO
yIIpaBJICHUS;

HanpagieHHOCTh MporpaMmMsl MarucTparypsbl: «CTpaxoBoii OuzHec»




NKH-6

CnocoOHOCTh
pa3zpabaThiBaTh,
dbopmupoBaTh M
BHEJIPSTH
MOJIEH
(GyHKIMOHUPOBA
HUSL CTPaxoOBbIX
OpraHu3alui Ha
MEXIyHapOAHOM
PBIHKE;
MEX1yHapOIHbIE
MepecTpaxoBOYH
bl€ TPOTPaAMMBI;
perynupoBaTh u
OILICHUBATh
WHBECTUIINOHHY
0 TIONUTHKY B
MEXTYHAPOTHOM
CTPaxOBOM
OusHece;
OIICHUBATH
COCTOSTHUE
CTPaxOBIIUKOB —
KOHTPareHTOB

1. PazpabarriBae
T, ¢opmHupyeT U
BHEIPAET MOJECIH
(YHKIIMOHUPOBAHU
s CTPaxOBBIX
Opra"u3anuin Ha
MEKTYHapOIHOM
pBIHKE,
MEKTYHApOIHbIE
HepecTpaxoBOYHBIE
HPOTPaMMBI.

2.Perymupyet u
OLICHUBACT
WHBECTULIMOHHYIO
MOJIUTHKY B
MEKTYHapOIHOM
CTPaxOBOM
ousHece,
OILICHUBAET
COCTOSIHHE
CTPaXOBIIMKOB —
KOHTpareHToB

3HaTth:
-- HOpPMAaTUBHO-TIPAaBOBYIO 0a3y B cdepe
CTpaxOBaHMUSI,

-METOJUKY BHEIPECHUA MOJEIN
(G YHKIMOHUPOBAHUS CTPaxoOBBIX
OpraHu3alIuni;

YMmeThb:

-aHaJIM3UPOBATh nu HCITIOIb30BaTh
HOPMATHBHO-TIPABOBYIO HMH(MOPMALHIO TIPH
BBIABJIICHUA HCECOOTBCTCTBUA C
,Hef/'ICTBYIOH_II/IMI/I MOJICIISIMHA
(G YHKIMOHUPOBAHUS CTPaxoBBIX
OpraHu3alui;

-pa3pabatbIBaTh MOAEIN PYHKIIMOHUPOBAHUS
CTPaxOBBIX OPraHU3aLMM Ha MEXKAYHAPOIHOM
PBIHKE;

3HaTh:

- MCTOAbI n HpaBI/IJIa OILICHKHN
MHBECTULIMOHHOMN ITOJTUTUKH B
MEXTYHApOJHOM CTPaXOBOM OH3HECE;

- IIPaBOBBIC OCHOBEI BEJIEHUS

MEXyHAPOJIHOTO CTPAXOBOTO OM3HECa,
Ymersn:

-perynupoBaTh COCTOSIHUE CTPaxXOBIIHUKOB-
KOHTPareHTOB;

-KpUTHUYECKU OIIEHUBaTh U OOOCHOBBIBAThH
MOCJIEACTBHUS Hea(ppeKTUBHOIM
WHBECTUIIMOHHOW TIOJIMTUKH B CTPAXOBOM
OusHece.

3. MecTo IMCHUIUINHBI B CTPYKTYpPe 00pa30oBaTeibHOM MPOrpaMMbl

JucunnnvHaa «J1em1oBoM aHTIIMMCKUN SI3BIK» OTHOCUTCS K MOJYJIFO JUCIUIUIMH 10
BBIOOPY, YIIIYOJISIIOIIUX OCBOCHHE MPOTPaMMbl MArvucCTpaTyphbl MO HAMPaBJICHUIO

noarorosku  38.04.08

«DuHaHCHBI

U KpeauT»

HAIpPaBJICHHOCTH MPOrpaMm

maructparypsl: Kopnopatususie ¢punancsl B uudpoBoit sxoHomuke, CtpaxoBoi
ouzHec, @UHAHCHI TOCYAAPCTBEHHOTO CEKTOPA.




4. O0beM TUCUMILTUHBI (MOYJIs1) B 3a4€THBIX €IMHUIIAX U B aKaJeMHYeCKUX
yacax ¢ BblIeJIeHHEM O00beMa ayaMTOPHON (JIeKIHUH,
CaAMOCTOSITEILHOM PadoThHI 00y4AIOIUXCH

CeMHMHApPbI) H

Taoauna 1
Bun yueGHO#M pabOTHI IO AUCIUIITUHE Bcero Mognayisb 5
(B 3/e u "acax) (gac)

O01mast Tpy10eMKOCTb M CIUIIINHbI 3/108 108
Konumaxkmmnan paboma - Ayoumopmuwie 3auamus 32 32
Jlexuun 8 8
[TpakTHyeckue U CEMUHAPCKUE 3aHSTUS 24 24
Camocmoamenvnasn paboma 76 76
Bl TeKVILEro KOHThOLS KOHTPOJIbHAS KOHTPOJIbHAS

e P pabota pabora

Bua npome:xyToyHOM arTecTranuu

3a4€T

3a4€T

5. Copep:xxaHue IMCHUILVIMHBI, CTPYKTYPHMPOBAHHOE MO TeMaM (pa3aejiam)
TUCHHUILVIMHBI ¢ YKa3aHHEM HX 00beMOB (B aKajeMHM4YeCKHX 4acax) ¥ BHI0B
Y4eOHBIX 3aHATHI

5.1. Conep:kaHue IMCUUIIMHBI
TemaTuka o0yueHus

Tema 1. J1eJI0OBOM 3TUKET U 3THKA JCJIOBBIX OTHOLICHUI

Tema 2. [TpuHIUIIBI 1€T0BOTO OOIIEHUS C 3apyOeKHBIMH MAPTHEPAMU

Tema 3. Pa3zBuTre 1iudpoBbIX TEXHOJOTHUI Ha (PUHAHCOBOM PBHIHKE

Tema 4. MenemkMeHT 1 OM3HEC B YCIOBUSAX ITUGPOBOM SKOHOMUKH

Tewma 5. Cneunduka BeieHrusa OM3Heca Ha MEKyHAPOJAHON apeHe B
COBPEMEHHBIX YCIOBUAX

5.2. YyeOHO-TeMaTHUYECKUN MJIAH

Taoauma 2
Ne | HammenoBa TpynoeMkocTh B yacax
1/ | HUe TeM Bcer | KonrakTHas padora - CamocrosiTens | PopMbl
n | (pa3nesoB) 0 AynurTopHasi padora Has padorta TeKYILIero




JTUCIHUIJINH O6ma | Jlexknn | CemunHapbl KOHTPOJIfA
bl s, B uu , yCIeBaeMOCTH
T.4.: MpaKkTUyec
KHe
3aHATUSA
JenoBoit 22 6 2 4 16 PedepupoBanue
STUKET u cTaTey u3
3TUKA OPUTMHAJIbHBIX
JIEIOBBIX HMCTOYHHKOB.
OTHOIICHUI HenoBas urpa.
3acemanue
KpPYTJIOTO CTOJIA.
Huckyccus.
IIpe3enTanus.
[IpuHnumst 20 6 1 5 14 AHann3 KeNcos.
JIEJI0BOTO Pedepupoanue
oOmieHust ¢ craTey u3
3apyOeKHBIM OpPUTHUHAJILHBIX
u HMCTOYHHUKOB.
rnapTHEpamMu [Ipe3enranus.
HenoBas urpa.
I'pynnosas
JUCKYCCHS.
PazButne 22 6 1 5 16 00630p
U (POBBIX MPOYNTAHHOMN
TEXHOJIOTHIT JTUTEPATYPHI 110
Ha TeMe
(buHaHCOBOM HCCJIEI0BAHMUS.
pPBIHKE I'pynnoBas
JTUCKYCCHS.
AHanu3 KencoB
Jlexcuxo-
rpaMMaTHYECKU
1 TECT.
MenemxMeH 22 8 2 6 14 [Ipesenranus.
T 1 OM3HEC B JleGaTsr.
YCIIOBUSIX I'pynnoBas
uudpoBoit KOH(epeHIHs
SKOHOMUKH Huckyccus o
COBPEMEHHBIX
TEXHOJIOTHSIX
YIIpaBJICHHUS.
PedepupoBanue
crareu u3
OpUTHHAJIBHBIX

HNCTOYHHUKOB.




5. | Cnenuduxka 22 6 2 4 16 Ponesas urpa.
BEICHUA 3acemanue
Ou3Heca Ha KpYTJIOrO CTOJA.
MEXKTYHApO Pemenne
HOU apeHe B KEICOB.
COBPEMEHHBI PedepupoBanue
X YCIIOBUSX cTaTei u3
OpPUTHHAIIBHBIX
UCTOYHUKOB.
[IpoBepka
TEPMHHOJIOTHYE
CKUX €JIMHUIT
riioccapusi.
IIpencraBnenne
MPOEKTHOMN
paboTHI U
0030pa Hay4HOI
JUTEPATYPHI.

B nenom oo 108 | 32 8 24 76 KontponbHas

JTUCIUILTNHE paboTta

Uroro B % 100 30 25 75 70

5.3. Conep:kaHue CeMMHAPOB, NPAKTHYECKUX 3aHATHH
Tadanuna 3

HanmeHnoBanue Ilepeyens BompocoB mas o0cyxaeHusi Ha | PopMbl NpoOBeaeHHUS

TeM (pa3fesioB) | CEeMMHAPCKHUX, MNPAKTHYECKHX 3aHATHAX, | 3aHATHH

AUCHUILTUHBI peKoMeHAyeMble HCTOYHHUKH W3 Ppa3iesioB

8,9
1. HenoBoii | ['maBHBIE PYHKITUU COBPEMEHHOTO JIETOBOTO

STUKET W 3TUKA | 3TUKEeTA. J[el0oBble OTHOLIEHUS:

JIeTTOBBIX YCTaHOBJICHHE JEJIOBOTO KOHTaKTa U 0OMEH

OTHOILUEHUH JIeJI0BOM HH(OpMalMel, IepBbie

BICYATIICHUS U OOMEH MHEHHSIMHU.
DTHUYECKHE MPUHIIUITBI JCIOBOTO OOIIIECHHUS.
[TocTtpoeHue 1en0BbIX B3aUMOOTHOLIEHUH €
KJIMEHTOM, BHYTPH KOMIIAHUH U Ha
MEKIYHAPOAHOM PBIHKE. Buabl nenosoro
obmenus [Tytu pemennst BO3MOKHBIX
po0JIeM B JIENIOBBIX OTHOIICHUSX. J{enoBoit
UMUK U penyTalusi KOMIaHUH,
PYKOBOJIUTEIIS], COTPYAHUKA U UX
COCTaBJISIOIINE.

Pexomenoyemvie ucmounuxu:
8.1,8.2,8.3,8.4,8.5,8.6,8.7,8.8




2. TlpuHnmmsI
JICJIOBOTO
001LIEeHS C
3apyOeKHBIMU
MapTHEPaMH.

JenoBas KyJIbTypa: WHIUBUAYATHU3M,
KOJJICKTHUBH3M, 3JIMTAPHOCTh, UEPAPXUYHOCTH
u T4 Crwm oOmeHus: ¢GOpMabHBIN,
HedopmanbHbId. [IoHATHE O KyIBTYpHOM KOJI€
Halud W pa3nuuusax KyiabTyp. [lpuem
uHOCTpaHHbIX  generamuii.  CocraBieHue
MporpaMMbl TpeObIBaHUS B CTpaHe M Ha
NPEINpUATHH/B KOMIAHUU. J[eloBbIe Oe3KN
3a pyoex. OpraHuzanusi mpe3eHTauuid |
MIPUEMOB. Ocobennoctu OpraHu3aluu
MIEPErOBOPHOrO TMpolecca C¢ HHOCTPAHHBIMU
WHBECTOPAMHU.

HckycctBo  BemeHuss — Oecenpl/pasroBopa/
MIEPErOBOPOB ¢ MHOCTPAHHBIMU TapTHEPAMH.
[TonsiTHE «CcTEPEOTUI», €ro (PYHKIUU U BUIBL.
HeTBOpKHHI: HCKYCCTBO IOCTPOEHUS CBSI3EU U
JIEJIOBBIX 3HAKOMCTB

Pexomenoyemvie ucmounuxu:
8.1,8.2,8.3,8.4,8.5,8.6,8.7,8.8

3. Pa3Butue

U (ppoBHIX
TEXHOJIOTUH Ha
(hMHAHCOBOM
PBIHKE

OcHOBHbIE HaNpaBJICHUs B 00JIaCTH pPa3BUTHL
¢uHaHcoBbIX TexHONOrUi. IIpaBoBoe
perynupoBanue. [I[pumenenne puHaHCOBBIX
TEXHOJIOTUI Ha (PMHAHCOBBIX PhIHKAX:
RegTech. SupTech. Big Data u Smart Data.
MoOunbHble TeXHONOTUU. IcKycCTBEeHHBIN
MHTEJJIEKT, poOOTH3alMs U MAallIUHHOE
oOyuyenue. buomerpus. OTKpbITHIE
untepdeiicsl (Open API). Co3nanue u
pa3BuTHE (PUHAHCOBOW MHPPACTPYKTYPHI:
[Inardopma 15 yaaneHHON UaeHTUPUKALIUY.
[Tnardopma OvicTphIx mnatexeit. [Inardopma-
MapKeTIuIeNC A1 (PUHAHCOBBIX YCIYT

1 npoAyKToB. Ilepexon Ha 31eKTpOHHOE
B3auMOJICICTBHE. DIEKTPOHHBIH
ToKyMeHTooOopoT Mexay bankom Poccun,
y4aCTHUKaMHU (PMHAHCOBOT'O PhIHKA,
(U3MYECKUMU U IOPUINYECKUMHU JIMLAMU.
XpaHEHHE U UCIIOIb30BAHUE FOPUINIECKH
3HAYUMBIX 3JIEKTPOHHBIX JOKYMEHTOB,

U poBU3aIMS JOKYMEHTOB Ha OyMakHOM
Hocutene. Pacmivpenue Ucoiab30BaHUs
MIPOCTOH M YCUIIEHHOM KBaJTM(PHUIIMPOBAHHBIX
3JIEKTPOHHBIX nToAnuceld. Bzaumopeincraue B
paMkax EBpa3suiickoro 5KOHOMHUYECKOIO
coroza (EADC). Obecnieuenne 6€30MacHOCTH
U YCTOMYMBOCTH NPU IPUMEHEHUN
(bMHAHCOBBIX TEXHOJOTHUH.

Pexomenoyemvie ucmounuxu:

9.19.2,9.3,9.4,9.5,9.6,9.7,9.8

. I'pynimoBas pabora.
WNunuBunyansHas
pabora.

Pab6ora B mapax.
OpoHTaTBHBIN OIIPOC
Momnoutor-
pa3MblIlICHHE
(anamus
MPOYUTAHHOU
JUTEPaATYpHl),
MOHOJIOT -
cooOI1eHne/mpe3enTa
s
Juanor—paccrpoc
(o 0603HaYCHHOU
TEMAaTHKE).
Jlnanor-ooMeH
MHEHUSMU
(matepuanst CMU u
ANEKTPOHHBIE
OubIMoTEKN).
JlenoBas Oecena B
paMKax CUTyalui
JIEIOBOTO U
podeccnoHATEHOTO
obmmenus. Kpyrubiii
CTOJI.

IIpocmotp n
o0CyXKIeHHe
BUJICOMATEPHAIIOB.
3anuce OCHOBHOTO
coJiepKaHus
ayJIMOTEKCTOB U
TEKCTOB JIJIsl YTCHUS
10 U3y4aeMOU TEME.
JleGaTsl.
Kondepenmus mo
M3y4aeMOU TeMaTHUKe
Pedepupoanue u
AHHOTHPOBAHUE
MPOYUTAHHBIX
cTaTeil.

Pemenue kencos.
Brimosnnenue
MUCbMEHHOTO
MPOEKTHOTO 3aJaHMUS.
Toxk-moy o
COCTOSIHUH




4. MeHemHKMEHT U
OusHec B
YCIIOBUAX
udpoBoi
SKOHOMUKH

NmmiemenTanus udpoBbIX TEXHOJIOTHUH, KaK
00513aTeNIbHOE YCIOBUS COXPAaHEHUS
KOHKYPEHTOCTIOCOOHOCTH (PUPMBI B PHIHOYHON
Cpelie ¥ TeHePUPOBAHUS BHICOKOW MPUOBLIH.
['mo6anpHOE BHEApeHUE 1TU(PPOBHIX
CTaH/IapTOB 00pabOTKU U Mepeaadn
unpopmanuu. MHTEMIEKTYyalbHbIE
TEXHOJIOTHH MOJICIIMPOBAHUS U YIIPABJICHUS B
uudposoit skoHOMuKe. KimtoueBsie 1iudpoBbie
TexHoyioruu: bonbiue gaHHbIE.
[TpombInIeHHBIN HHTEPHET Bemeld. POOOTEHI.
Hudpossie nBoitHNKH. VICKycCTBEHHBIN
uHTeIeKT. bnokueitn. O6naynbie
TEXHOJIOTHMH. MEHEIPKMEHT KauecTBa Ha
ocHoBe UT TexHOMOTHIA: 3IEKTPOHHBIH
nokymeHnToobopot (EDM cucremsi),
mIaHupoBaHue pecypcon npeanpustus (ERP-
CUCTEMBI), CHCTEMBI YIIPABICHUS
B3aMMOOTHOIICHUsIMH ¢ KiaueHTamu (CRM),
yrpasienue ousHec-mnpoieccamu (BPM).
Comarch EDI — o6saunast muiatdopma st
KomMMmepueckoro cekropa (B2B),
00€CTIeYNBAIOIIAs CBS3b C MapTHEPAMH,
CHHXPOHU3ALIMIO JIAHHBIX, BHIIOJTHEHHE 3aKa30B,
yIpaBJieHUE TOTOKaMU JIOKyMEHTOB.
Pexomenoyemvie ucmounuxu:

9.19.2,9.3,9.4,9.59.6,9.7,9.8

5. Cnenuduka
BeJEHMS OHM3HECa
Ha
MEKTYHApOIHON
apeHe B
COBpPEMEHHBIX
YCIIOBUSAX

AHanu3 PHUCKOB B KOMMEPYECKON
NesTeIbHOCTH (PUPMBI HA MUPOBOM DPBIHKE U
crocoObl uX MuHUMH3aUuu. @OUHAHCOBbIE
pucku. Pucku, cBsi3aHHbIE C LU(POBBIMU
TE€XHOJOTHSIMU. AHTHUKPU3HMCHOE YIpPAaBIICHUE.
3amuTa penyTalui B KPU3UCHBIX CUTYallUsX.
AHanu3 MeXIyHapOJHOTO OU3HEC-OKPYKEHUS
MesxyHapoiHble KOPIOpaluu U (UHAHCOBBIE
IpyMIbl B MUPOBON SKOHOMUKE. OCOOEHHOCTH
¢opMaTa HHOS3BIYHBIX TEKCTOB B cdepe
JIEJIOBOM KOMMYHMKAIMKU (IIMCbMO-3asIBIICHUE,
MpUTJalleHue, MpeaaoKeHue), pekiamarus,
TE3UChl BBICTYIUIEHUS, PE3IOME, aHHOTaLu,
TIpe3eHTaIMs, OTYET, pedepar).
Pexomenoyemvie ucmoynuxu:
8.1,8.2,8.3,84,85,8.6,8.7,8.89.19.29.39.4

SKOHOMUKH B MOCT-
KO- BUJHBIN EPUOI.
[IpezenTanms
pe3yiabTaToOB
IIPOEKTA.
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6. IlepeyeHb y4eOHO-METOAMYECKOr0 OOecmevYeHUsi IJIsi CAMOCTOATEIbHOI
padoThI 00Yy4AKOIIMXCSH MO JUCHUIJINHE

6.1.

Ilepeyenr BONMpPOCOB,

OTBOIMMBIX Ha CaMOCTOATECJIBHOC OCBOCHHC

AUCHHUILINHBI, GOPMbI BHEAYAUTOPHOI CAMOCTOSATEILHON PadOTHI

Taoaunna 4

HauMeHnoBanmue tem
(pa3nesioB)
JTUCIHUIIINHBI

@®opMbl BHEAYIMTOPHOI
CaMOCTOSITE/IbHOM PadoThI

Ilepeyennb BONpocoB, 0TBOAUMBIX
HA CAaMOCTOSITeIbHOE OCBOEHHE

1. JlenoBoii ATUKET U
ITHKA JIEITOBBIX
OTHOILICHUH

[ToaroToBka K y4acTuio B J€I0BOI
urpe. [IpocMoTp BUIEOMATEPHAIIOB.
UteHue TEKCTOB U3 OPUTUHAIIBHBIX
HCTOYHUKOB O 0003HAYEHHON
TEMATHKE.

[ToaroroBka K AUCKYCCUHU U
YUYacCTHIO B 3aCEJaHUH KPYTJIOro
CTOJA.

CocrapiieHue TepMUHOJIOTHYEC-
KOT'O TJI0ccapus.

PaboTa B pamMKax BBIMOJHEHUS
KOJIJICKTHBHOH/TPYIITIOBOIA
MPOEKTHOM pabOThI U MOATOTOBKA
€€ Ipe3eHTalNH.

Bunet v opMbI 1€710BBIX
MEePErOBOPOB. DTHUKA U STUKET —
CXOJCTBO U pazinuue. /lenoBoi n
MEXIYHApOAHBIN TPOTOKOJIBL.
OCco0EHHOCTH JIEIIOBON DTUKHA
MHOCTPAaHHBIX napTHEpoB. IIponece
MPUHSITHS PEIICHUS.

2. [TpuHIHATIBI
JIEJIOBOTO OOIIEHHS C

Pabota c ayTeHTUYHBIMH TEKCTaMU
o 0003HaUEHHOW TeMaTHKe.

OCc0o0EHHOCTH AEJIOBOrO OOIIEHUS C
WHOCTPaHHBIMU APTHEPAMHU.

TEXHOJOTHH Ha
(bMHAHCOBOM PBIHKE

pedepupoBanue

3apyOeKHBIMU IloaroroBka aHHOTAIMM TabyupoBaHHbIE aCMIEKThI OOIIEHUS
napTHEpamMu MMPOYUTAHHBIX CTATeH U UX B Pa3HBIX KYJbTYpax.
pedepupoBanue. JlenoBbie MOE3aKH 3a PyOeK.
CocraBneHre TEpMUHOJIOTMYECKOTO | AHAJIM3 HECTAHIAPTHBIX CUTYyAIIUi.
ryI0ccapHsl. TexHosoruu ynpasiieHUs
KOH(DJIMKTaMH B pa3IMIHBIX
PaGota B pamkax BBITIOTHEHUS KY/IbTypax.
KOJUIEKTUBHOW/TPYIIIOBOM
MIPOEKTHOMN pabOTHI.
[ToaroroBka Kk penieHUIO Kelic-
cragu. [ToaroroBka Kk y4acTuio B
paboTe Kpyrioro croia.
IloaroroBka Kk JIEKCHKO-
rpaMMaTHYECKOMY TECTY.
3. Pa3Butne IloaroroBka aHHOTAIHUM Co3nanne HHTEIJIEKTyaIbHBIX
U (HPOBBIX MPOYUTAHHBIX CTATEH U UX pabounx mporeccoB. OUHAHCOBBIIA

PBIHOK Kak JpaiBep 1udpoBoit
SKOHOMUKH CII0KHBIE MOJIETH
MPUHSATUS PELICHUH, TOCTPOCHHbIE
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UreHne TEKCTOB U3 OPUTHHAIBHBIX
HCTOYHUKOB 110 0003HaYEHHOU
TEMaTHUKe.

CocraBiieHre TePMUHOJIOTUYECKOTO
riioccapusi.

Pabora B pamMkax BBITIOJHEHUS
KOJIJICKTUBHOU/TPYIIITIOBOM
MIPOEKTHOM pabOoThI U MOATOTOBKA
eé€ npesentauuu. [Ipocmotp BuACO.
[ToaroroBka K y4actuio B fedarax.

Ha aJITOPUTMaxX MAITHHHOTO
o0yuenus. Tpancpopmarmst
(MHAHCOBBIX PHIHKOB U
(DUHAHCOBBIX CUCTEM B YCIOBHUSX
U(PPOBOY IKOHOMUKH

4. MeHeKMEHT U
OU3HEC B YCIOBUSX

nudposBoi
YKOHOMHUKHU

CocraBieHre TEpMUHOJIOTHYECKOTO
rioccapusi.

[loaroroBka aHHOTAIIUI
MIPOYUTAHHBIX CTATEH U UX
pedepupoBaHue.

UteHue TEKCTOB U3 OPUTUHAIIBHBIX
HMCTOYHUKOB IO 0003HaYCHHON
TEMaTHKe.

PaGora B pamkax BBITIOJHEHUS
KOJUIEKTUBHOW/TPYIIIOBOM
MIPOEKTHOM pabOThI M MOJATOTOBKA
€€ Mpe3eHTaLN Y.

[ToaroroBka K 1€10BOI1 Urpe.
[Ipocmotp BHIEO.

PasButne menemxmenta B Poccun.
[udpoBuzanyst MEHEHKMEHTA!
CKpPBITBIE YTPO3bl TSl KYJIbTYPHOTO
pa3sBUTH HALIUH.

[Tpobnema ponu KyJIbTyphl B
yIpaBJICHUHU.

5. Cnenuduxa
BeJICHUs OM3Heca Ha
MEKTYHAPOIHON
apeHe B
COBPEMEHHBIX
YCIIOBHSIX

CocraBiieHnE TEPMUHOJIOTHYECKOTO
rJIoCCcapusl.

[ToaroroBka 0630pa Hay4HOMI
JIUTEPATyphl B MICBMEHHOM BHJIE.
UreHne ayTEeHTUYHBIX TEKCTOB T10
0003HAYECHHOH TeMaTHKe.
IToaroroBka K 1€I0BOM U pOJIEBOU
urpe.

PaGora B pamkax BBIIIOJHEHUS
KOJIJIEKTUBHOMN/TPYIIIOBOI
MIPOEKTHOM pabOTHI M MOATOTOBKA
€€ Mpe3eHTALNH.

IleHHOCTH KaK KOMIIOHEHT
KOPIIOPaTUBHOM KYJIBTYPHI.
MopanbHO-HPaBCTBEHHAS U
Jenosas aTMocgepa B
MEXYHApOJIHOM KOJIJIEKTUBE
OTHUYECKUH KOJEKC KaK PErysTop
pean3anyy COLUaIbHOM

OTBETCTBEHHOCTH.
dakTopsl uuppoBoit
TpaHchopManuu YKOHOMHUKH:
BIMSIHUE Ha CIIOCOOBI BeAEHUs
OusHeca.

6.2. IlepeyeHb BONIPOCOB, 3a1aHUI, TEM I MOATOTOBKHU K TEKyIIeMY

KOHTPOJII0

Tekyuyuit KOHmpob OCYIECTBISECTCS B TCUEHUE MOLYJIS B YCTHOW M TMCbMEHHOMN
dbopme B BUIC IPOBEACHUSI KOHTPOJIBHOMN pabOTHI.

A) Tembl I NOATOTOBKH K KOHTPOJILHOM padoTe

1. busnec >THKeT
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2. Penyranus KOMIIaHUM Kak OCHOBA JJIsl yCTAHOBJIEHHUS JI€JI0BBIX OTHOIIICHH.
3. PeueBble mTamMnbl U KIMIIE, XapaKTEPHBIE ISl aHTJIOSI3bIYHOM
JIMHTBOKYJIBTYPbI

CocrapiieHue aHHOTALMK K HAYYHOU CTaThe

CocrapieHue miaHa OKCKYPCHHN MHOCTPAHHBIX ITIAPTHCPOB

TaOyupoBaHHBIE aCIIEKTHI OOIIEHUS B Pa3HBIX KYJIbTypax

4

5

6. CtpykTypa Hay4YHOU CTaThU

7

8 [leHHOCTH KaK KOMIIOHEHT KOPIIOPATUBHOU KYJIbTYpPbI
9

[udpoBuzaius MEHEIKMEHTA, KaK COCTaBHAsI YaCTh PACIIUPEHUS ICJIOBBIX
OTHOIICHUH C HHOCTPAaHHBIMH IMApTHEPAMHU
B) 'pammaTnyeckue acmeKThbI
JInynblie 1 HenMUHBIE POpMBI I1aroia (TepyHaui, Ipu4yacTue)
CnoxHoe noasexariee
CoHO€E TOTIOTHEHNE
Cnoxuble (OpMbI MOJIAJIBHBIX TJIar0JIOB
Haxnonenue
[TaccuBHBIH 3a50T

Tembl mpe3eHTALMI

1.AxtyanpHbIC MPOOJIEMBI MEHEDKMEHTA: IPOU3BOIUTEIHHOCTD,

3 PEeKTUBHOCTH, KAUECTBO

2.AHanu3 OCHOBHBIX 0COOEHHOCTEH CTPAaTErnuecKoro (uHAHCHPOBAHUS
BBICOKOTEXHOJIOTHYHBIX KOMIIaHUH

3.AHaM3 pUCKOB 3apyOS)KHOTO HHBECTUPOBAHHS B COBPEMEHHBIX YCIIOBHSX.
4.Benenue 6usHeca 3a pyOeKoM: TIOJIBOIHBIC KAMHU

5.Buzpt nenoBoro ooOmeHus

6. Beibop Hanbonee onTuManbHOM C TOYKU 3pEHUS HATOTOOOI0KEHUS CXEMBI
XO035IMCTBOBAHUS

7.HpopManinOHHBIN MEHEIPKMEHT B YCJIOBUSIX TU(PPOBOI IKOHOMHUKHU
8.MexyHapOo HbBIN AEIOBOM ITHKET

9.HammonansHbIe 0OCOOCHHOCTH JICIIOBOM ATHKU B PA3HBIX CTpaHAX MHUPA
10.HoBble TpeboBaHMs K yIpaBIEHYECKOMY MPO(ecCHOHATU3MY
11.OcHOBHBIC HaIIpaBJICHUS MEKIYHAPOIHOTO MEHEKMeHTa B Poccun
12.0Ouenku 3pPeKTUBHOCTH WHBECTUIIMOHHBIX PEIICHUN

13.TIpoGsieMbl STUKH B yIIpaBICHUN
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14.1lyTH noBbIIIEHNS KOHKYPEHTOCTIOCOOHOCTH OpraHU3alluu

15.Cnenudurka Be1eHUS MEKIyHAPOIHOTO CTPax0OBOIro Onu3Heca B
COBPEMEHHBIX peamsixX

16.Cranuu pa3BUTHs CUCTEM YIIPaBJICHUs 3HAHUSAMU: MHPOPMAIIMOHHBIE
TEXHOJIOTMH, YEJIOBEUECKHE PECYPCHI, CUCTEMATHKA U YIIPABICHHUE
KOHTEHTOM

17. TexHOa0THM yIpaBieHUs KOHPIUKTAMH B Pa3IUYHbIX KyJIbTypax.

18. YmpaBienue nHHOBAMSIMH B IU(PPOBOI SIKOHOMHUKE

19. VpaBnienue prckamMu B YCIOBUAX HEOINPENEICHHOCTH

20.Dopmbl U c1IOCOOBI TOCYAAPCTBEHHOTO PETYINPOBAHHUS
MpeIPUHUMATEIBCKON JeSTEIbHOCTH

Tembl 1UCKyCCHH

1. ITaTh TUTIMYHBIX OMHMOOK B ITHKETE JCIOBBIX MEPETOBOPOB, KOTOPHIE JAOIMYCKAIOT
pOCCHUiCKHe OM3HECMEHBI

2. Ectp 1 Oyny1iee y KOHIETIINA MEHEKMEHTA 3HAHU?

3.I1lyTu BoCCTaHOBJICHHS] 5KOHOMUKH TIOCIIC TTAHJEMUU

4. Ananu3 3()(pEeKTUBHOCTH MPOEKTA: CTaBKa TMCKOHTUPOBAHUS — 3a4eM OHA HY>KHA?
5. Hyxen mu «6onbmoi» aynut? Kak caenars 6usHec 0e3omacHee U MpuObLIbHEE?

6. LludpoBbie KOMIETEHIIUN MEHEHKEPOB: KaK UX YCIEITHO Pa3BUBATh BO
B3aMMOJICUCTBHUH C MOJATOTOBKON KaJIpOB B YHUBEPCUTETAX ?

7. Hudposas Tpanchopmaiyisi 3KOHOMUKH U TEXHOJIOTHYECKUE PEBOJIOLIMH

8. Kak BecTr COBpEMEHHBIN MEKIYHAPOIHBIN CTPaXxOBOM OU3HEC.

9.buTtkoitn uyepes 10 mer.

10.AHanu3 ppIHKa UIIOTEKH 3a MOCJIeTHUE 3 T0/1a: CTOUT JIM OpaTh UIMOTEKY.
11.SWOT-, STEEP-, PEST-ananu3 — pa3iu4ue u CXOACTBO

12.3aroBop mpou3BOANTENECH: KaK TPAHCHAIIMOHAIBHBIC KOMIIAHUH TIPABSAT MUPOM
13.3nanus 1 nHGOpMaIUs KaK HOBBI SKOHOMHYECKUH pecypc.

14 Kakue naseiku “Hard SKills” wmm “Soft Skills Baxnee mis nuaepa B yCaoBHIX
1 (PPOBOM SKOHOMUKH?

15.Kako# 10mKHa OBITh CTPYKTYPa KOMITAHUH — «BEPTUKATIBHON UITH «TUTOCKOM JIJIst
YMEHBUIEHUSI PUCKOB?

16.MeTo10510THs OIICHKH UHBECTULIMOHHON npugiexamenrbHOCmu npoeKma
17.HanoroBbiii nian GUHAHCOBBIN KOHCAJIITUHT — YTO BaXKHEe?

18.0T ¢puHaHCOBBIX MHHOBALMN K (UHAHCOBOW MHTETPALIU

19.CnocoOHO 11 coOJtoIeHUE ACIOBOM U KOPIIOPATUBHOM ITUKHU MOBBICUTDH JOXO/IbI
KOMITaHUU?

20.®uHaHCH B IU(PPOBON SKOHOMUKE.
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IIpuMmep keiic-cTaan

Lending decision

E5Q Technologies is a maker of electronic components used in defense systems and
medical equipment based outside Paris. It is a well-established company that was started in
1961 and it has seen consistent growth over the years.

Now it wants to borrow $25 million to acquire a small Dutch company which has
technologies and products that would sit well with ESQ’s own component range and allow them|
to access new markets.

It believes that the acquisition and the strategy to move into new sectors will allow it to
double its turnover within five years.

Last year the company had a turnover of $200 million and made a profit of $18 million.

Points to consider:

-Arguments in favor and against providing this company with a loan.
-Questions you may want to ask this borrower at the loan interview.
-Contemplate on the use of other sources of financing the acquisition

Follow up Questions:

1. What banks act as representatives of companies in mergers and acquisitions?
2. What is a merger? What is a takeover?

3.What is a friendly takeover? What is a hostile takeover?

4.What other services are provided by investment banks?

Making inferences

Answer the following questions and share your answers with a partner.

1. What do you think is the main reason for an acquisition?

2 What do you think E5Q Technologies requires to make this deal?
3.What do you think will the acquisition strategy be a success?

4.What do you think this acquisition means for E5Q Technologies?

Problem solving: Role-Play
Act out the meeting between E5Q Technologies and a small Dutch company and decide
which company should win the case.
There are two groups in this simulation: Group A (E5Q Technologies) and Group B (The
Dutch) and a mediator. Read the roles in the chart and defend your position about the agreement
and handshake. A mediator should listen to the arguments and decide which group wins the case.

E5Q Technologies The Dutch
1. According to the You made an offer of $3.50. The You agreed that $3.50 per
company, what did its Dutch representative share was a good offer.

representative think at the  |considered the price acceptable.
end of meeting?
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2. What is the significance  |At the end of the meeting you At the end of the meeting
of a handshake following shook hands on the $3.50 per share |you shook hands with the

an agreement? with the Dutch representative. E5Q Technologies
This handshake meant that you had |representative, but for you
both agreed on the offer. the handshake just meant
the meeting was over.
3. How did each In your country a handshake is a In your country written
representative interpret the [binding form of agreement. E5Q agreements, not
handshake? Technologies handshakes, are considered
Was it binding? finalized the agreement and must  |binding.
therefore honor it. You never signed anything.

You did not finalize the
agreement with the Dutch,
and therefore are free to
consider offers from other
comnanies

Discussion

Look at the completed chart, and discuss the following:

1. Which company presented a stronger position? Why was this company's position stronger?
2. Do you think this a case of cross-cultural misunderstanding? Why or why not?

3. Should handshakes and verbal agreements be used in international business negotiations? Why
or why not?

4. Why is it important to know about the different forms of agreements (handshakes, written
contracts, verbal contracts) in other countries?

Writing

Write your Written Reflection:

Actual Case Ending the E5Q Technologies and the Ditch company disagreement

IIpyMep CHTYATHBHOIO 3a1aHUS

Analyse the situation and answer the questions using the words in brackets.

Lending to Small Businesses
You are a loan officer at the local retail bank.

Two tailors applied for a business loan. They want to start their own tailoring business. They
are confident they will have enough customers. They both have 15 years’ experience as tailors,
working for somebody else, but no experience of running a business. But they point out
nobody has this experience until they run their first business! They want to borrow $60,000
paying back $15,000 a year for four years.

Points to consider

o evaluate risks involved in granting a loan
o think of other ways of raising funds for them to start their business
o make a preliminary recommendation whether it is worth giving a loan or not

Follow up questions:
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1. What documents should be presented by a start-up to raise capital?

2. What are the possible sources of financing a newly set up business?

3. What is the interest rate a bank charges start-up businesses?

IIpumep 3axaHus1 HA IPOBEPKY BJIATCHUS JEKCHKOIA.

Match technical words to their definitions.

1 dress-code A the position of being head of something; the
qualities of a good leader

2 behavior B the situation when someone has in
discussions with someone else to reach an
agreement that is to their advantage

3 belief C the way you are expected to dress as an
employee of a company

4 vision D beliefs or principles shared by the members
of an organisation

5 bargaining power E the ideas and behaviour of an organisation or
society

6 corporate culture F the ability to plan for the future or someone’s
ideas or hope of what something will be like
in the future

7 competitive advantage G method of positioning a business as
effectively as possible in the marketplace

8 leadership H a strong feeling that something is true or good

9 values I an advantage that makes a company more
able to succeed in competing with others

10 strategic planning J particular ways of acting in different
situations

IIpuMep 3a1aHus HA IPOBEPKY 3HAHMI JEKCHYECKOI'0 alnapara 1no H3y4yaeMo TeMaTukKe

Cultural issues

A. Below are sixteen different cultural values. Match 1-8 to the contrasting phrase in

a-h.

1. Hard, corporate values a. Loyalty to oneself

2. Low-context culture b. High-context culture

3. Deferential culture c. Specialist and technocratic

management

4. High job-mobility culture d. Soft, customer-focused
Consensus-minded culture e. Low job-mobility

6. Loyalty to the company f.  Group-oriented culture
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7. Broad-based managerial skills g. Egalitarian culture

8. Individualistic culture h. Competitive culture

B. Complete the sentences below with a phrase from part A.

1.

2.

3.

In a culture where managers typically have a wide range of abilities and are not necessarily
specialists, it is important to have
A corporate culture where there is the view that the company eX|sts to serve customers,
and that the customer is king, can be described as
A culture where little attention is paid to relationship-building, Where business is the
priority, is a
Where employees represent and defend thelr company, and respect and identify with its
values, there is strong
A culture where everyone is trying to increase a range of personal benefits, including their
own status and identity within the group, is a
A culture where people work collaboratively and co-operatively and do not try to stand out
from the group, and where community interests are much more important than personal
ambition is a group-oriented culture. (example)

A culture where managers pay a great deal of respect to their seniors or their elders, and
where subordinates show respect and humility towards managers, is a

A culture where typically eeople stay in the same job for many years, probably living near
their family home, has

Bonpoc aysi NnpoBepKH 3HAHUM COAEePKAHUSA AU CIMILIMHbI

1.

2
3.
4

What functions does the modern business etiquette have?

. Who leads the drive for innovation?
What are types of business relations?
. How many leadership styles are there?

5. When can conflict be negative?

6.
7.

What is the effect of negative conflict?
How do business relations start?

8. Why is the first impression important?

9.

23.

What is the role of ethical principles in business relations?
10.
11.
12.
13.
14,
15.
16.
17.
18.
19.
20.
21.
22.

How are relations built inside the company and outside?

What challenges might appear in relations with an international partner?

What are the ways of handling conflicts?

How can you build business image of your company?

How important is the reputation of the company in building international relations?
What is a culture code of a nation?

Is it the same as nation’s culture?

What are the types of business cultures?

What types of communication styles can you name?

What are the rules of foreign delegations reception?

What are the ways to compiling an itinerary for receiving foreign partners?

What preparations are required before you go on a business trip abroad?

What do you need to know about the art of communicating/negotiating with a foreign
partner?

What is a stereotype? Does it help or damage in building relations with a foreign partner?
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24.
25.
26.
217.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44,
45.
46.
47.
48.
49.
50.
51.

52.
53.

Is networking a new concept or has it existed for a long time?

Name the reasons for entering the international market?

What are the specifics of negotiating with partners, employees, investors, outsiders?
What challenges does a company face on entering the market?

Name barriers for entering the international market: political, legal, culture, ethical.
How is it possible to build trustful relations with a foreign partner?

What are the ways of expressing agreement, disagreement, offers?

What types of business documents do you know?

Has the role of management changed in our today’s world?

What are the general principles and methods of management?

What are the differences and similarities between management and governance?
Name types, styles of management.

What is the role of motivation?

Name functions of management.

What are typical features of a modern manager?

Specify personal, professional and qualities of a modern manager.

Expand on authority and leadership as the basic components of a manager/

What are modern approaches to an effective leader?

How important is charisma?

What are functions of an alternative for completing tasks and achieving goals?

How are digital technologies used in the process of management of economy?
What are opportunities of international business and tasks of international management?
What types of risks do you know?

Specify typical features of risks for a business in the international market.

What are the ways to mitigate risks?

What risks are related to digital technologies?

Extend on crisis management and its specifics.

What is the role of transnational corporations (TNC) and financial groups in international
economy?

What are specifics of the Japanese and American management models?

In what way do digital technologies and business models change competitive dynamics
across industries?

IIpuMep JeKCHKO-TPAMMATHYECKOI0 TeCcTa

Task 1. Read the sentences below and the extracts from the text about branding. For
guestions 1-10, choose which extract each sentence refers to. The extracts may be chosen
more than once.

. A list of some items which should display your brand identity

. The difference between brand identity and logo design

. Brands which do not reflect the product itself

. How companies are fooled by companies offering branding services

. Why companies study current social trends to develop a brand

. A warning about redesigning your brand

. Avoiding mistakes in making your company recognizable

. Brand identity should not be changed with company’s new visual perception

1
2
3
4
5. What is involved in creating an image for your brand
6
7
8
9
1

0. Keeping the right aproach to company’s image is not easy
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A

Having a good brand identity is critical. It can not only position a company above its
competitors, but it also communicates to your customers the reason why they should choose
you instead of your competitors. But developing a strong brand image takes time, money and
effort, and it involves much more than redesigning a logo or developing a new tagline. Your
new brand identity should evolve from your previous identity. Be careful not to start from
scratch and come up with something completely new, as you may end up losing loyal
customers who have forged emotion ties with your product.

B

It’s important to understand that changing the visual aspects of your company, your logo, your
packaging and so forth, you are not actually changing your brand identity. Your brand identity
is the promise a company makes to its customers — its features, quality, values and service
support. Just modernising visual image does not entail a change in brand values. Many
companies, sadly, are led to believe by branding agencies that visual changes will alter
customer’s perception of their products. But such changes only inform consumers that a
company is concerned about how it looks. At best, they will assume the company is modern;
at worst they will accuse the company of unnecessary extravagance.

C

Successful branding may not be actually connected with the product at all, but may represent a
greater sense of purpose or a more satisfying experience. They may affirm that drinking a cup
of coffee can really make a difference, or that exercising may bring about a sense of challenge
and personal achievement. Many successful brands study emerging societal ideals and trends,
so that they can take advantage of how customers wish they could be. Then they push forward
the message that by using their product, their dreams can be fulfilled, and the customer can
gain the lifestyle he or she is looking for, be it a sense of glamour, freedom, popularity or self-
satisfaction.

D

Lack of consistency is probably the most common pitfall when it comes to designing an image
for your brand. You need to provide a consistent message in your proposals and presentations
so that your company develops credibility and gets noticed and remembered. To ensure that
your branding ins consistent, gather all the information that leaves your company, be it faxes,
emails, advertisements, invoices or packages. Examine them for discrepancies in your
company’s image. Doing so will also give you the chance to evaluate the image you are trying
portray.

Task 2. Insert the suitable words and word combinations into the gaps. Fill in
the gaps with the following word combinations from the box. There are some extra ones in
the box.

a) Objective b)Creditworthiness c) Prospective investors d) Financial analysis

e) Economic decisions f)Annual report g) Government entities

h) Labour unions i)Performance j)Financial institutions

k) Enterprise I)Financial position m)Accounting n) Principles o) Values p) Media
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The Main Objective of Financial Statements

The 1___ of financial statements is to provide information about the financial position. 2
and changes in financial position of an 3 that is useful to a wide range of users in making
4 . Financial statements should be understandable, relevant, reliable and comparable. Reported
assets, 5, equity, income and expenses are directly related to an organization’s 6 .
Financial statements are intended to be understandable by readers who have a reasonable
knowledge of business and economic activities and 7 and who are willing to study the
information diligently.

Financial statements may be used by users for different purposes:
a) Owners and managers require financial statements to male important business decisions that
affect its continued operations. 8 is then performed on these statements to provide
management with a more detailed understanding of the figures. These statements are also used as
part of management’s 9 to the stockholders.
b) Employees also need these reports in making collective bargaining agreements (CBA) with the

management, in the case of 10 or for individuals in discussing their compensation, promotion
and rankings.
c) 11 make use of financial statements to assess the viability of investing in a business.

Financial analyses are often used by investors and are prepared by professionals (financial
analysts), thus providing them with the basis for making investment decisions.

d) 12 (banks and other lending companies) use them to decide whether to grant a company
with fresh working capital or extend debt securities (such as a long-term bank loan or debentures)
to finance expansion and other significant expenditures.

e) 13 (tax authorities) need financial statements to ascertain the propriety and accuracy of
taxes and other duties declared and paid by a company.

f) Vendors who extend credit to a business require financial statements to assess the 14 of the
business.

g) 15 andthe general public are also interested in financial statements for a variety of reasons.

Task 3. Choose the best option to complete the sentence.

1. New corporate policies can only be developed once the company has identified ... that underpin
its day to day operations.

A. mission statements

B. business objectives

C. core values

D. innovative plans

2. ... isthe ability to understand own emotions, and those of the people they work with, to achieve
better business performance.

A. Motivation

B. Corporate social responsibility

C. Emotional intelligence

D. Social audit

3. ... is acheck on the skills and qualifications of all existing workers.
A. Blackmailing

B. Workforce audit

C. Bribing

D. Profit maximization
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4. Opponents argue that corporate social responsibility is a form of *... .
A. window dressing

B. social audit

C. profit satisficing

D. cooking books

5. ... isareport on the impact a business has on society covering pollution levels, health and safety
record, customer satisfaction and contribution to the community.

A. Workforce audit

B. Social audit

C. Stakeholder audit

D. Social constraints

6. Some critics state that CSR is an attempt to get governments ... on powerful multinational
firms.

A.impose taxes

B. to measure the impact

C. to evaluate the performance

D. to impose fewer controls and restrictions

7. A culture where people work collaboratively and do not try to stand out from the group and
where community interests are much more important than personal ambition is ..... culture.

A. autocratic

B. group-oriented

C. competitive

D. customer-focused

8. Perhaps more important than an educational standard may be a general agreement on what
constitutes ... .

A. professional standards of behaviour.

B. corporate social responsibility

C. environmental audits

D. social audit

9. All governments set targets for the whole economy and these are referred as ....
A. ethical targets

B. environmental issues

C. macro-economic objectives

D. lobbying of government

10. The culture should be designed to .... the work related stress.

A. develop
B. alleviate
C. strengthen
D. contribute

Task 4. Complete each sentence with the correct form of the word in capital letters.
1. GOVERN
CSR is more a matter of compliance with regulations — and we try not to have too many
of those —and doing the minimum, really, to keep things legal.
2. CONSUME
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By 2050 we’re going to need at east another planet to sustain our current levels of
3. DISCLOSE
It’'sareal  that Denmark was the first country in the world to use wind power as a
significant contributor to its national electricity grid.
4, RESPOND
America’s just catching up with Europe when it comes to corporate social
5. IMPRESS
In Iceland, Shell opened the world’s first hydrogen fuel station. All is quite

7. ACCOUNT

describes a company’s acceptance of its responsibilities.
7. FRAUD
The deal seems if you se up a multi-million dollar charity in Lima, and the media will
stop noticing that you are cutting down rainforests in the Amazon
8. PRODUCE
It’s fair to say that Scandinavia is right at the forefront of CSR. Sweden has actually passed a law
to shut down its nuclear reactors and explore alternative energy
Q. PROFIT
We tend to be more focused on of our company than on our public relations and the
image of the company.
10.SUSTAIN
has been a buzzword in the EU for over a decade.

Task 5. Choose the only one correct variant to fill in the gap.

1) ... who studies economics knows that in every country the first resource is land.
a) Someone

b) All

c) Anyone

d) Nobody

2) Who knows what ... then if you had accepted the job in South America last year.
a) may happen

b) may be happen

¢) may happened

d) may have happened

3) If1... it was your birthday yesterday, I would have bought you a present.
a) had known

b) know

) knew

d) have known

4) This new software enables the user ... his finances much more easily.
a) organize

b) to organize

c¢) will organize

d) organized

5) Henry Ford revolutionized production management by ... into small steps on a moving line.
a) auto assembly breaking down
b) he broke down auto assembly
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c) broken down auto assembly
d) breaking down auto assembly

Task 6. Choose the correct definition.

1. unemployment
2. shortage
3.wages

4. commodity

a) deficiency or lack in the amount needed, expected, or due

b) something you can buy or sell

c) what is usual or typical

d) money paid regularly for work done

e) company that sells goods or services

f) economic condition marked by the fact that individuals actively seeking jobs remain g)unhired

2.
1. domestic

2. monetary policy
3. recession

4. workforce

a) members of the population able to work

b) ata slow, unchanging rate

c) serious slowing down of the economy

d) control of the cost of borrowing and movement of money in economy
e) something you know will happen

f) not foreign

3.

1. reserves
2. subsidiary
3. assets

4. globalization

a) increasing internationalization of all markets, industries and commerce

b) part of a bank’s profits that are put aside for a particular purpose

c) all that belongs to a company and has a value

d) acompany’s or a person’s debts

e) company that is wholly or partially owned by another, called the parent company
f) money raised from any transaction or sales

4

1 lead time

2 niche market
3 overheads

4 premises

a) small area of trade within the economy, often involving specialized products
b) amount of money spent for a particular purpose, especially as a first investment in something
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¢) land and buildings owned by someone, especially by a company or organization

d) time needed to design and develop a new product

e) regular and necessary costs, such as rent and heating, that are involved in operating a business
f) ordinary sales transaction in a shop

5.

1 emerging market
2 goodwill

3 hands-on approach
4 leaseholder

a) overview of the main points of a business plan

b) area or country where there is growing demand for goods

c) way of doing things which is practical, not theoretical

d) fact or situation which influences the result of something

e) value of the popularity of a business calculated as part of its worth when being sold

f) person who pays the owner of a piece of land or building in order to be able to use it
Task 7.

A) Read the text ignoring the missing parts.

Modern Leaders.

Nowadays, knowledge and 1. ...... have become keys to success because everything else
—product 2......... marketing strategy, sourcing schemes — is easily acquired or 3........... Putting
people first, or at least taking people issues seriously, is more important than ever.

But implementing high-commitment practices requires a different view of management and

4......... From this perspective, leaders create systems — systems that build distinctive competence
and capability and that, because of their internal coherence, are robust even as the competitive
Sivininn and the macroeconomic environment change. These leaders don’t necessarily make a lot

of business decisions, even decisions about strategy, or worry a lot about financial engineering and
restructuring. They make more important decisions about systems for recruiting, motivating, and
developing people that, if successful, will 6....... the organization has the talent necessary both
to develop an effective strategy and to execute it. It may seem strange to see the leader’s role as
being the chief people or culture officer, but that is exactly what you will find in organizations that
have really achieved profits 7. ...... people.

B) Complete the sentences with the words from the table below.

A B C D
1. cleverness capability bent power
2. offerings contributions suggestions proposals
3. corrected mimicked imitated duplicated
4. competitive courage truth faith

advantage

5. panorama location landscape surroundings
6 encourage provide tell ensure
7 with through by in
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Task 8.

State if the following sentences are true or false.

1. Correlation in quantitative analysis does not imply causation.

2. A well-written literature review should identify gaps in previous research and emphasize new
ways to interpret the subject.

3. When preparing a project one should remember: a group's strength lies in its ability to develop
ideas of individuals, success depends mostly on personalities.

4. An important introductory sentence that will tell your reader what the topic is and the overall
perspective or argument you will be presenting is called hypothesis.

7. ®OH OLEHOYHBIX CPEACTB JIS MPOBEACHUS NMPOMEXKYTOUYHOM aTTeCTAIUU
o0y4arouuxcs Mo AMCHUIIHHE

[lepeyeHr MIIaHUPYEMBIX PE3YyJbTATOB OCBOCHHUS  0Opa30BaTEILHOM
porpamMmbl (MepedeHb KOMIIETEHIINM) ¢ YKa3aHUEM MHANKATOPOB MX JTIOCTHXKCHUS
U TUIAHUPYEMBIX PE3yIbTaTOB 00YUYEHUS MO AUCIHUILIUHE COJIEPKUTCS B pasfene «2.
[lepedenp MIaHUPYEMBIX PE3YJbTATOB OCBOCHHUS OOpa30BaTEIbHON MPOTpaMMBbI
(mepeyeHb KOMIIETEHIIMI) C YKa3aHUEM WHAUKATOPOB HUX JOCTWKEHUA W

IUIAHUPYCMBIX PE3YJIbTAaTOB O6y‘-I€HI/IH 110 AUCHUIIIINHC)).

Tabéauna 5

HanmenoBanue
KOMIIETEHIINHI

HanmeHnoBanune nHIu-
KaTOPOB TOCTHXKCHHUSI
KOMIICTCHITUH

Pesynbrarel 00yueHus
(ymeHus v 3HaHUA),
COOTHECCHHbBIC C WH/IU-
KaTopamH JOCTHKCHUS
KOMIIETEHIINN

Tumnossie
3aJaHusI

KOHTPOJIbHBIC

Hanpasaennoctu nporpamm marucrparypor: « KopnmoparusHbie puHaHCHI B HU(PPOBOit
IKOHOMHKeY», «CTpaxoBoii 0u3Hec», «DUHAHCHI TOCYAAPCTBEHHOI0 CEKTOPa)

YK-2 1. Ucnoan3yer 3HarTh: 3aganue 1
CHocoBHOCTE KOMMYHHKATHBHBIE -[IpaBUJIa JIEIOBOTO Act out a telephone call to
NPHUMEHSIT TEeXHOJIOTHH, pPEUYEeBOTO ITHKETA B a company to ask for the
KOMMYHHKaTh | BRIIOHas MpOGeCCHORATLHO- information about the
B HBIC COBpeMEeHHbIe, I JITIOBOM OOIIICHHY; Training Programs in your
TeXHOJIOTHH, aKaJeMHYeCKOro u -TMAJIOTUYECKHE U e
BIIANETH npodecCHOHATBLHOIO MoHonornyeckue gopmpr | area of specialization.
HHOCTPAHHBIM B3auMojelcTBHUA KOMMYHHKAIIUU U UX 3anganue 2
S3BIKOM Ha 0CcOoOeHHOCTH; In small groups discuss
ypOBHe, what is necessary to write
MO3BOJISTIOIIEM a good literature review.
OCYIIECTBIISITh v . 3ananne 3
npopeccHona _aMeTb' Be ready to ask questions
b- HYIO JICKBAaTHO :
nccye 0Ba- HCIIOJB30BATh about your group mate’s
TeJIbCKYIO KOMMYHHKaTHBHBIE PP presentation.
eSATeTLHOCT, TEXHOJIOTHH B IpoLecce
BT.49. B aKaJIeMUYECKOTO U
HHOS3LIMHO npo(heCcCHOHATBHOTO
cpene B3aUMOJICHCTBHS

3aganue 1

3HaTh:
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2. O0maercst Ha
HHOCTPAHHOM SI3bIKe
B cepe
npogeccHOHAILHON
AeATeJbHOCTH U B
HaY4HOIi cpele B
NMUCbMEHHOU M YCTHOM
dopme

3. BpbicTymaer Ha
HHOCTPAHHOM SI3bIKE €
HAYYHBIMH
AOKJIAIAMH /
npe3eHTauusIMHu,
npejacTaBjsieT
HAy4YHbIe pe3yJabTaThbl
Ha KoOH(pepeHUUsIX H

CHMIIO3MYMAaX;
YYaCTBYeT B HAYUYHBIX
AUCKYCCUSAX u
JedaTax.

- CTPYKTYpHBIC U
S3BIKOBBIE MOJIEIH JIS
OIHCaHUS
npodeccuoHanbHON U
HCCIIEA0BATEIbCKON
JIeSATEIbHOCTU B YCTHOU
Y TUCBMEHHOH (hopme;

YMeTh:- npaBUiIbHO
HCIOJIb30BaTh
TEPMHUHOJIOTUYCCKHI
arrmapar B MUICbMEHHOU U
YCTHOM peuu B mporuecce
JeJI0BOTO,

PO ECCHOHATTEHOTO U
Hay4YHOTO OOIICHWS,;
-y4acTBOBATh B
JUAJIOTUYECKUX (hopMax
(muckyccust u ap.)
OOIICHHUS B CUTYyaIHsIX
npodecCHOHANBHO-
JIEJIOBOT'O OOIIEHMUS;

3HaTh:

- MpoeCCUOHANBHYO
TEPMHHOJIOTHIO;

- CTPYKTYpYy
Hpe3eHTaHI/H/I U CTaTbH
HanpoheCcCHOHATBHO-
JICTIOBYIO TEMY;
'TeXHI/IKy BCIACHUSA
n1e0arToB;

Ymern:

- 71enaTh COOOIEHHS O
pe3yabpTarax
HACCIIEN0OBAHMNS;

- KpaTKo M3J1arath
coJiepIKaHue

Make a list of literature for
writing an article “Fintech
Challengers” for a
scientific journal using an
algorithm  of literature
search

3amanne 2
Talk to the class about the
following topics for about
two minutes. Give
arguments in favor and
against the opinion.
-Financial sphere has
changed significantly
during the last few years
-Get prepared to
demonstrate polite and
interested listening using
the following expressions:
Well, I hadn’t thought of
that
Exactly
Absolutely
That’s a good point
That’s interesting
I'm not sure that’s relevant

3aganme 1

Search for keywords net
worth, current maturities
of long-term debt, accrued
liabilities, deferred
income, deferred income
taxes, admitted assets,
treasury stock,
commitments, contingent
liabilities in the Internet to
find further information
about one of these items
and report on your
findings.

3aganme 2
Write an essay (120
words) comparing

conditions on  which
different  banks  offer
current  and deposit
accounts. Use internet
resources to find the
examples to support your
opinion.
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4, JeMoHCcTpHpYyeT
BJajeHHe  HAYYHBIM
peuyeBbIM  3THKETOM,
OCHOBAMM PUTOPUKH
HA HHOCTPAHHOM
s3bIKe, HaBBbIKAMH
HANMCAHUA HAYYHBIX
crarei HA
HHOCTPAHHOM SI3BIKE.

5. PaGoraer co
creuaJIbLHOI
HHOCTPAHHOI
JIUTEPaTypoil u
AOKyMeHTauueid  Ha
HHOCTPAHHOM SI3bIKeE.

CHCIMATILHBIXCTATEH;

- BECTH HAYYHYIO
JTIUCKYCCHUIO B
COOTBETCTBHU CHOPMaMH
Hay4YHOTO JTHKETA;

3HaTh:

- crieruuKy
JAATIOTUYECKON U
MOHOJIOTMYECKOH peuu B
cdepe HaydHOU
KOMMYHUKAIINW;

- MEXXIYHApOIHBIE U
OTEYECTBEHHBIE
TpeOOBaHUS K
COZIEPKaHUIO U

o opMIIEHUIO
HCCIIEA0BATENbCKON
pabotsl (cTaThh);

Ymerh:

-II0JIB30BATHCS
OOIICTIPUHATHIMU
thopmamu
poeCCHOHATILHO-
JIEJIOBOTO OOIICHHS U
IMOHUMATE UX,
COCTaBIIATH AHHOTAIUIO
HCCIIEIOBAHUS;

3HaTh:

- 0COOEHHOCTH
TEPMHHOJIOTUYECKOTO
amnrmapara, CTUJICBOIO U
rpaMMaTUIeCKOTO

o opMIIeHHUS
JIOKYMEHTOB B ITPOLIECCE
JIETIOBOTO U

po¢ecCHOHAIBHOTO
OOIICHUST,

- BUIBI ITMCHbMEHHOU
JOKYMEHTalUN B
podecCHOHANBHO-

JIeJIoBOM chepe;

3apmanne 3
Make a presentation on the
given topic using the
format recommended in
your textbook.

3aganue 4
Comment on the
presentation given by your
colleague.

3ananmne 1
Critical Thinking Question
Explain how changing in
the  Banking  sphere,
Financial ~ Technologies,
Capital  Markets and
Insurance have had an
impact on the organization
in which you are working
or one in which you have
worked.

3amanmne 2
Work with a website of
some reputed journal to
find their requirements for
publications and the
information authors should
provide.

3amanmne 3
Create an outline of an
article devoted to creating
orientation programs for
new employees at different
corporations.

3ananue 4
Write a plan for your

scientific research.

3aganue 1
Write a 200-word report
“Training is crucial for
organizational
development and success” :
1. Improves Morale of
Employees
2. A Change of Leadership
Style
3. Redeployment  of
Workers
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YMmerTh:

10 TEMEUCCIICAOBAHMS,
0 OPMIIATH CITHCOK,

pedepar o
IIPOYUTAHHOMN
JUTEPATYPE;

- IPEJCTaBUTh CBOIO
TOYKY 3PEHHUS O
MPOYUTAHHON
JUTEpaType, NPUHATH
ydactue B oOMeHe
MHCHUSIMHU B
MHACbMEHHOM U YCTHOU
bopme;

- COCTaBJIATH JICIOBBIE
MUCbMa M JOKYMEHTBHI,
OTHOCSIIHECS K cepe
npodeccruonan Hoi
JesITeIbHOCTH.

- MOAOMPATH JIUTEPATYPY

COCTAaBUTh aHHOTAIIUIO U

4. Chances of Promotion
5. Increased Productivity
3amanne 2
Find out how to apply for
the participation in an
international scientific
conference. Prepare and
deliver an application for

participation in the

scientific conference”

Fintech n Banking”
3ananue 3

Prepare a draft of the article
on the issue you presented
at the conference.. The
article should include the
discussion of the matters:
- Conflict Theories
- Causes of conflict
-Signs and symptoms of
conflict
-Benefits and costs of
conflict
Conflict management
styles
-Steps in conflict
management

3aganue 4
Write a formal e-mail to
your colleague confirming
your participation at the
conference..

3amanme 5
Have a critical view of the
abstract  “Implementation
Of Organizational
Innovations as a Driver of
The Effectiveness  of
Applied Strategies”. State
if itis written in accordance
with  the requirements.
Elicit mistakes.

HamnpasieHHocTh porpaMmel maructpatypbl: « KopnopaTuBHbie pHaHCHI B

UM (poBoii IKOHOMHKE)

JAKH-1 3HaTh: 3ananmne 1

1 Tlpumensier | -HOpMaTHBHO-TIpaBoByto | Think of the words that are
CnocooHOCTH nepenoBbIe 6azy B o6mactu | commonly used with:
NPaAKTHYeCKOr KOHIIENIHH, KOPIIOPATUBHBIX . Financial technology,
Y TeXHOJIOIHH, (GbuHaHCOB M LUPPOBOH Artificial Intelligence,
HCII0JTb30BAHH MO/IeJIN JUIA | DKOHOMUKHU; C_r yptocurrency, C.Omofate
A o0ocHOBaHMS - UHOA3BIYHBIE TEPMUHBI U Fma}nce’ -DEbt- FlnanC|_ng,

Equity Financing, Capital

COBPCMCHHBIX CTpaTeruu TOHATHA  JUIA  HTCHHUS | \1ocpate
KOHLeNIUI CHEIUATBHON JINTEPATYPHI
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KOPIOPAaTHBH
bIX (puHAHCOB
st
MO/1eJIUPOBaH
ust
(punancosoi
cTpaTeruu
pocra
CTOMMOCTH
Ou3Heca B
uudposoi
JIKOHOMHKE

KOPHOPATHBHOT
0 pocTta.

2.BuisBisieT
HCIIONb3YET
WHCTPYMEHTApUN
pocra,
aJeKBaTHBIN
COBPEMEHHOM
pOCCUICKON
OusHec-cpene

C UEeNbl0 BHEIPCHUS B
MPAKTHKY

BBICOKO?()()EKTUBHBIX
METOJIOB 1 poBoit
SKOHOMHMKH;

-METOJIMKY  COCTaBJICHUS
peKoMeHaunn o
COBEPIICHCTBOBAHHUIO
CTpaTeruu pocra
CTOUMOCTH  OH3Heca B

IUPPOBOI SIKOHOMHUKE;

YMeTs:

-aHAJIM3UPOBATH 51
HCIIOJB30BaTh  MOJEITH
IS 000CHOBaHHUS
KOPIIOPAaTHBHOTO POCTA;

-3HaTh:
-OCHOBBI JCHCTBYIOLIETO
3aKOHOJATEIbCTBA B

oOnactd (UHAHCOB H
OusHeca

Make your own sentences with
any five word combinations.

3amanne 2
In small groups discuss the
following ideas, agree or
disagree with them:
-Fintech  refers to the
integration of technology into
offerings by financial services
companies in order to improve

their use and delivery to
consumers:
-Before fintech was

developed, businesses would
go to banks to obtain loans and
financing. But with the advent
of fintech, businesses cannot
easily get loans, financing, and
other  financial  services
through mobile technology:

- The very process of moving
Bitcoins from one user to
another creates the demand for
more  processing  power
donated to the peer-to-peer
network, which generates new
Bitcoins that can then be spent.

3amanmne 3
Make a presentation on the

given topic using the format
recommended in your
textbook.

3amanmne 1
Discuss with a partner

Recent changes in the
legislation concerning
Cryptocurrency.

3ananue 2.

Make a presentation on one
of the topics:

Reshaping the banking and
payments industry

Raising money with FinTech
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Ymersn:

- KpUTUYECKH OLICHUBATH
BO3MO>KHOCTH
KOpPIOPAaTUBHOTO POCTa
aJIcKBaTHbIE
COBPEMEHHOM
poccuiicKkon
cpene;

ousHec-

- OLICHUBATh 3HAYUMOCTh
MOJIYYCHHBIX JAaHHBIX
UHCTPYMEHTApHUS POCTa
U COOTBCTCTBUEC CBOHUX
BBIBOZIOB  MMEIOIIHMCS
JaHHBIM B CHUTyallUdX
YCTHOTO U NMHUCHMEHHOTO
poeCCHOHAIBHOTO
00IIICHUS;

Harnessing data with Artificial
Intelligence and  Machine
Learning

Transforming personal finance
with FinTech

Demystifying blockchain and
cryptocurrency

Forging the future of FinTech

3apanmne 3
Web quest
Surf the Internet and find the
materials to report briefly on
the issues related to the
professions in Finance and
Fintech.
blockchain developer
apps developer
financial analyst
product manager
compliance expert

3ananue 4
Answer the following
questions:
-What is fintech?
-That segment of fintech may
see the most headlines?
-What are the characteristics
of the most talked-about (and
most funded) fintech startups?
-What are the most known
areas of fintech innovations?
-What is blockchain
technology and why is it called
s0?
-What service do robo-
advisors provide?

3aganue 5
Write a report proposing the
way to deal with Microsoft tax

strategy  considering  tax
legislation in different
countries.
HanpaBjieHHOCTh IPOrpaMMbl MarucTparypsi: «@PHHAHCHI FOCY1aPCTBEHHOI0
CEKTOpa»
JAKH-4 1. Ilpumensier 3HaTth: 3aganue 1.
TeopeTHueckme | -MeToibl  peanmsanuu |  Find the appropriate sources
CnocoGHoCTb 3HAHMS, COBPEMEHHOTO about main instruments of
NPUMEHSTH COBpPeMEeHHBIIi UHCTPYMEHTApHUsl  IpH Financial Management in
HHCTPYMEHThI HHCTPYMEHTAPH | OCYIIECTBJICHUH (l)Juli country, in China, in the
(punancosoro W npu '
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MEHEeIKMEeHTA
B
rocy1apcTBeH
HOM CeKTope

OCYLIEeCTBICHHH
(punancosoro
MEHe)KMeHTa B
rocy1apCTBEHHO
M CeKTope.

2. IIpoBoauT
OIIEHKY
KavecTBa
(punancosoro
MeHeIKMEeHTa B
rocy1apcTBeHHO
M ceKTope.

(bMHAHCOBOTO
MEHE)KMEHTA,

- METO/I0JIOT U0
¢uHAHCOBOTO
IUTAHUPOBAHMUS;

Ymers:
-CTPYKTypHpOBATh
nojgauy TEKCTOBOM
uHpopManun npu
BBITOJIHEHUH
npo¢eCCHOHATIBHBIX
3ajady;

-IPUMEHSTh
HOJIy4EeHHBIE
TEOPETUYECKHE 3HAHUS B
IIPaKTUYECKON
JeSITEIbHOCTH;

3HaTh:

-METOJIUKY TPOBEICHUS
OIIEHKH KavecTBa
(uHAHCOBOTO
MEHEKMEHTa B
rocyapCTBEHHOM
CEKTOpE;

- OCHOBBI INIAHUPOBAHUS
u MIPOTHO3UPOBAHUS
MOJEIIUPOBAHUS
JICHe)KHBIX TIOTOKOB Ha
OCHOBE HOBBIX
(hMHAHCOBBIX
TEXHOJIOTHIi;

3apanne 2.
Write a summary of the
project
“Steps of Strategic
Management Process *

3aganne 3.
Explain the meaning of the
following keywords and in
which way they are related
to your specialty.
Keywords:SWOT analysis,
crisis management,
facilitate, bank
performance, evaluation,
shared vision, strategic
planning, strategic business
unit.

3amanune 4.

In small groups discuss the
main objectives of short-
term and long-term financial
planning in an organization.
Write them down and be
ready to devise a strategic
plan of an organization.

3ananue 1.
Read the article, make a
plan of it and be ready to
sum up the main steps.
Write a report on one of the
article.
The process
Evaluation
following steps

of Strategy
consists of

Fixing  benchmark of
performance - While fixing
the benchmark, strategists
encounter questions such as -
what benchmarks to set, how
to set them and how to
express them. In order to
determine the benchmark
performance to be set, it is
essential to discover the
special  requirements for
performing the main task.
The performance indicator
that best identify and express
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the special requirements
might then be determined to
be used for evaluation. The
organization can use both
guantitative and qualitative
criteria for comprehensive
assessment of performance.
Quantitative criteria includes
determination of net profit,
ROI, earning per share, cost
of production, rate of
employee  turnover  etc.
Among the Qualitative
factors  are  subjective
evaluation of factors such as
- skills and competencies,
risk taking potential,
flexibility etc

Measurement of
performance - The standard
performance is a bench mark
with  which the actual
performance is to be
compared. The reporting and
communication system help
in measuring the
performance. If appropriate
means are available for
measuring the performance
and if the standards are set in
the right manner, strategy
evaluation becomes easier.
But various factors such as
managers contribution are
difficult to measure.
Similarly divisional
performance is sometimes
difficult to measure as
compared to individual
performance. Thus, variable
objectives must be created
against which measurement
of performance can be done.
The measurement must be
done at right time else
evaluation will not meet its
purpose. For measuring the
performance, financial
statements like - balance
sheet, profit and loss account
must be prepared on an
annual basis.
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YmMmern:

-cO3/laBaTh YCTHBIE U
OUCbMEHHBIE OTYETHI B
mporecce
po¢eCCHOHAIBHOTO
00IIICHUS;

- IMPOBOANTH OLICHKY

KayecTBa (PMHAHCOBOTO
yIpaBJIeHUS;

Analyzing Variance
- While measuring the actual
performance and comparing
it with standard performance
there may be variances
which must be analyzed. The
strategists must mention the
degree of tolerance limits
between which the variance
between actual and standard
performance may be
accepted. The  positive
deviation indicates a better
performance but it is quite
unusual exceeding the target
always. The  negative
deviation is an issue of
concern because it indicates
a shortfall in performance.
Thus in this case the
strategists must discover the
causes of deviation and must
take corrective action to
overcome it.

Taking Corrective Action
-Once the deviation in
performance is identified, it
is essential to plan for a
corrective action. If the
performance is consistently
less than the desired
performance, the strategists
must carry a detailed
analysis of the factors
responsible for such
performance. If the
strategists discover that the
organizational potential does
not match  with  the
performance requirements,
then the standards must be
lowered. Another rare and
drastic corrective action is
reformulating the strategy
which requires going back to
the process of strategic
management, reframing of
plans according to new
resource allocation trend and
consequent means going to
the beginning point of
strategic management
process.
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3aganmne 2.

Write an essay on the
following subject: Efficient
Financial Management
affects entire organization.

HanpaBjieHHOCTh IporpaMMsl Maructparypsi: «Ctp

aX0BO OM3HeEC»

JAKH-6
Cnoco6HOCTH
pa3padarbiBaT
b,
¢dopmupoBarn
U BHEIPATH
MojieJ i
(pynxuuonupo
BaHUs
CTPaxXoOBbIX
OpraHu3anui
HA
MEKIYHAPOIH
OM pbIHKE;
MEKIYHAPOIH
ble
nepecTpaxoBo
YHbIE
NPOrpamMMmblI;
peryJimpoBaTh
U OLlCHUBATh
HHBECTUIIUOHH
YIO NOJTUTHKY
B
MEKIYHAPOIH
OM CTPaX0BOM
on3Hece;
OLIEHUBATH
COCTOSIHM
CTPaXOBIIMKO
B —
KOHTPareHToB

1.Pa3pabarbiBae
T, (popmupyer u
BHeJpseT
Mo/en
GyHKUMOHUPOB
aHusA
CTPaXOBBIX
OpraHu3anuii Ha
MEKIYHAPOIHO
M pPbIHKE,
MEKTYHAPOHBI
e
nepecTpaxoBoy
HbIE
NPOrpamMMmBbl.

2.Perynupyer u
OlleHMBaeT
UHBECTHUIHOHHY
10 IIOJINTHKY B
MEKIyHAPOIHO
M CTPaxX0BOM
omn3Hece,
OlleHMBaeT
COCTOSIHHE
CTPaXOBIIMKOB
— KOHTPareHToB

3HATh:
-- HOPMAaTUBHO-
paBoBYyIO 0azy B cdepe
CTpaxOBaHHSI,
-METOJIUKY
MOJICIN
(GYHKIIMOHUPOBAHUS
CTPaxOBBIX
OpraHu3aIui;

BHCAPCHUA

Ymers:

-aHAJIU3UPOBATh u
UCII0JIb30BaTh
HOPMAaTHBHO-TIPABOBYIO
uHpopmaIuio npu
BBISIBJICHUSA
HECOOTBETCTBUS c
JIEUCTBYIOILIUMH
MOJAECIISIMHU
(GYHKIIMOHUPOBAHUS
CTPaxoBbIX
OpraHu3aluu;

3HaTth:

- METOJIBI
OIICHKH
MHBECTUIIMOHHOMN
MOJTUTHKH B
MEXTYHApOTHOM
CTpaxoBOM OM3HECE;

- MpaBOBbI€  OCHOBBI
BEJICHUS
MEXTYHAPOTHOTO
CTpaxoBOTro OU3Heca;

U TpaBuia

3apanne 1.
Explain the meaning of the
following keywords and in
which way they are related
to your specialty.
Keywords: to cover the risk,
insurance policy, insurance
broker, transaction,
insurance company, blanket
insurance, to remunerate, to
cover the loss.

3apanmne 2.
Discuss with a partner
Recent changes in the
legislation concerning
Insurance business in your
country.

3apanmne 3.
Answer the questions:
1.1s insurance business very
popular in your country?
2.What insurance companies
do you know?
3.What types of insurance
are practiced in company

you work?
4.How has insurance
business changed during
recent decade?

3apanne 1.

Find the appropriate sources
about investment policy
assessment in the
international insurance
business and comment on
the main rules of it.

3aganue 2.
Read the article and prepare
a summary of it in writing.
How Data Flows Through

The Financial Model?
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The financial modeler must
begin by projecting the
premiums that the company
is likely to earn. Direct
written premiums to be
earned by the company are
the starting point for
financial modeling The next
step is to figure out the
percentage of premiums to
be written off as expenses.
Some expenses, like
commissions and operating
expenses, are easy to
predict. On the other hand,
expenses like claim pay-outs
are sporadic and hence
difficult to predict. If we
subtract the premiums from
expenses, we arrive at the
net earned premiums. The
remainder of the income
statement flows just like
normal companies. Selling
and administrative expenses
are recognized. Taxes are
recognized, and finally, the
net profit number is reached.
The balance sheet of an
insurance company flows
from its income statement.
The difference between paid
out expenses and recognized
expenses appears on the
balance sheet of the
company. Another peculiar
item on balance is called the
deferred acquisition costs.
This amount refers to the
commission that has been
paid to the brokers.
However, due to the
matching principle, it cannot
be recognized on the
balance sheet at the same
time. Therefore the amount
of premiums earned and
claims paid have a direct
influence on the numbers on
the balance sheet. Lastly,
just like banks, insurance
companies do not have
complete control over all the
funds which are at their
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disposal. Regional laws
dictate how that money

YMeTh: has to be apportioned
-PEryINHpOBATH petween mvestme_nts. Also,
insurance companies are
COCTOAHHEC required to maintain a high
CTPaXOBLIMKOB- solvency ratio. This is
KOHTPAarcHToB, required so that people trust
-KpUTHYECKH OllcHHBaTh | the insurance system.
u 000CHOBBIBaTh
MOCIIEACTBHS ) 3ananme 3.
HerdhexTHBHOM :/g/g:;i _an essay on one of the
MHBECTUIIMOHHOMN

MIOJINTUKU B CTPaXOBOM
ousHece.

-The Fundamental
Principles or Features of an
Insurance Contract;

-The Main Stakeholders of
Insurance Company;

-The Role of Insurance
Intermediaries;

-Risk Management and
Insurance.

Hpomeofcymounaﬂ ammecmayus I1IPOBOAUTCA B BHAC 3a4€Ta B MOJIAYIJIC.

OOBEKTOM KOHTPOJIS SBJISIIOTCSI KOMMYHUKATUBHBIC YMEHUS BO BCEX BUJIaX PEUEBOM
NeATEeIbHOCTH (ayAupoBaHWE, TOBOPEHHME, 4YTEHHE, IIMChbMO), OIPAHUYCHHBIC
TEMaTUKON U MPOOJIEeMaTHKOM U3ydaeMbIX pa3/IesioB Kypca.

dopMa NMpoBeIeHUA 3a4eTa — 3alUTA KOJJIEKTUBHON NMPOEKTHOH PadoThI
10 BbLIOPAHHOM HAYYHO-HMCCJIEI0BATEILCKON TeMe, BKJIKYAWINEH B celds
BBINOJIHEHHE CJICAYIOIIHUX 3aJaHUM:

1. CocraBnenue rioccapus B kojuyectBe 100 TepMHUHOJOTHYECKUX €AUHUI] (5
0aJlIoB).

2. Hanucanue kpaTkoro o030pa mpoudTaHHo nuteparypsl (50 cTpaHuil) Mo
TeMatuke Kypca (20 6aion).

3. YcTHas mpeseHTanusi pe3ysbTaToOB WCCIIENOBAHUS IO BBHIOPAHHOW Teme U e
obcyxnenue (15 6ammoB).

4. Jlekcuko-rpammarudeckuii Tect (20 6aioB)

TeMbl AJIA UCCJI€eJ0BaHUA, BBIHOCUMOI'O HA 3a4Y€T
Values as the core of a nation’s culture: advantages and disadvantages
Global Governance
Cross-Cultural Management in the digital environment
Management styles and motivation theories
Conflicts in the working environment and methods of their handling
Operational criteria for building a target foreign market

oghkowdE
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7. Local knowledge of new international markets is a must in international
business

8. Project-based organization structure: managing projects, a successful project

9. Communication technology as a general purpose technology

10.Creativity in solving non-standard business issues

11.Promoting ethical business

12.Culture as collective programming of mind: four elements of its manifestation

13.Personality and decision-making

14.Developing leaders in the digital environment

15.Steps of strategic management process

16.Anticipating and Mitigating Organizational Risks in the Digital Age

17.Preventable crisis: strong crisis responsibility

18.Defining and measuring the investment in human resources

19.How to be a leader in the digital age

20.The importance of informal leadership for the success of a business

21.Digital technologies in the financial market

22.Regulation in the sphere of financial technologies

23. The use of Big Data, Smart Data and machine learning, artificial intelligence
and robotics, biometrics, distributed ledger technology, open interfaces in
business

24.Factors affecting financing decisions

25.SubTech and RegTech in business

26.Cyber security innovation as the must-have insurance product for business.

27.The main circumstances in which you buy a business insurance.

28.Risks covered in insurance of a business.

29.Why did you join the insurance sector

30.The effect of the social insurance system and tax burden on entrepreneurship
and innovation.

8. [IlepeyeHb OCHOBHOII W [JONOJHHUTEJNbHON Y4YeOHOM JHUTEpPaTypbl,
HEeO0XO0AMMOi1 1151 OCBOCHUSI TUCHMUILTHHBI

OCHOBHAA JIMTEPATYPA

1.  Gagarina, M. (l'arapuna M.). Professional ethics and business standards:
Manual in English for economic department students studying specialty
"International Finance™ Master program=IIpodeccronanbHast 3THKa OU3Heca:
VYyeOHoe nmocoOue Ha aHIIIL. 3. AJi CTYJ€HTOB, 00y4. 1o Harp. "DKoHOMHKA",
npoduiib "MexayHapoiHble (UHAHCHI, POTpaMMa MOATOT. MarucTpa / M.
Gagarina; Financial University. - Mocksa: Financial University, 2016. - 92 p.—
TekcT : HemocpeACTBEHHbIN. - IMeeTcCs 3eKTpOHHAsi BEepCHsl: DIEKTPOHHbIE
TekcToBble AaHHbIe ( 1 daitn: 23,6 M06);. — JlocTym 13 TOKaIbHOM CeTH
dunyHuBepcurera (ureHue, neuats). — b Ounynusepcurera. - URL:
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http://elib.fa.ru/rbook/gagarina.pdf (nata cozmanus 3anucu: 01.03.2016). - Tekcr :
AJICKTPOHHBIM.

2. Kmumosa, 1.1. Aarmuiickuii s3bIK. OCHOBBI akaJieMHUUecKoro nmuchMa. U.1 =
English. Basics of Academic Writing: YuebHoe nocodue mist maructpanTos / U.H.
Knumoga, JI.I'. Bacs6uena, O.A. Kanyruna; ®unyHuBepcuteT, JlenapraMmeHT
SA3bIKOBOM MOJATOTOBKH. - MockBa: ®unynuBepcutet, 2016. - 120 c.; 7.5 m.i. —
TekcT : HemocpeICTBEHHBIN. - MIMeeTcs 3JIeKTpOHHast BEpCHsi: DIIEKTPOHHBIE
TekcToBbIe AaHHbIe (1 daitn: 697 K6). — CBoboaubIl gocTyn u3 cetu HTepHET
(ureHue, nevarh, KonupoBanue). - Ob Ounynusepcutera. - URL:
http://elib.fa.ru/fbook/Klimova 4237.pdf. (mata co3ganus 3amucu: 26.12.2016). —
TeKCT : JIEeKTPOHHBIMN.

JOIOJHUTEJIBbHASA JINTEPATYPA

3. Allison, J. The Business 2.0. B2 Upper Intermediate: Student's Book / J.
Allison, J. Townend, P. Emmerson. — Oxford: Macmillan Publishers Limited,
2013. — 160 p. + 1 CD. — Ha anrd. s13. -TeKcT : HemoCpeACTBEHHBIN. - Pexxum
noctyna: Jloctyn u3 jokanbHOM cetn @uHyHUBEpcuTeTa (uTeHue). — Ob
dunynuBepcuteta. - URL: http://elib.fa.ru/rbook/allison 2691.pdf. (nata
co3nanus 3anucu: 16.09.2013). - TekcT : 2MEeKTPOHHBIH.

4. Allison, J. The Business 2.0. C1 Advanced: Student's book / J. Allison, R.
Appleby, E. de Chazal. - Oxford: Macmillan, 2013. - 160 p. — Tekcr :
HEMOCPEICTBEHHBIMN.

5. Brook-Hart G. Business Benchmark. Upper intermediate Business Vantage:
Student's Book / G. Brook-Hart; University of Cambridge. - Cambridge:
Cambridge University Press, 2013. - 208 p. — TekcrT : HemOCpeACTBEHHBIH.

6. MacKenzie I. English for Business Studies. A course for Business Studies
and Economics Students: Student's book / 1. MacKenzie. - Cambridge: Cambridge
University Press, 2010, 2012, 2013. - 191 p. — TekcT : HeMOCPEACTBCHHBII.

7. 3psrunieBa E.I1. AHrnuiickuii si3bIk Tpo(eccHOHaIbHOro OOUIEHUS:
sKOHOMHUKA U (puHaHChl: YuebHoe nocodue / E.I1. 3Barunnena, H.I1. CrapoBepoBa;
@unynusepcuteT - Mocka: Knopyc, 2017. - 196 c. - Teker : HemocpeacTBEHHBIM.
- To xe. - OBC BOOK .ru. - URL.: https://www.book.ru/book/921947 (nara
obpamenust: 19.05.2022). — TekcT : 37eKTPOHHBIH.

8. Kongpaxuna H.I'. Aurnuiickuii a3bik: @UHAHCOBBIE PHIHKU U (PUHTEX:
ydyeOHOe TocoOue AJIsi CTYIEHTOB, HalpaBlIeHHE « DKOHOMHKAY, MPOPUIIb
«®Dunancossie peiHku 1 uaTeX» / H.I'. Konapaxuna, O.H. Iletposa, H.II.
CrapoBepoBa. — MockBa: ®uHaHCOBBIN yHUBepcuTeT, 2021. — 184 c. -
https://org.fa.ru. — URL.: https://org.fa.ru/app/umm/tree?documentld=30a8a353-
ebfb-42ec-809c-f456991alch5. - daiin: ym _aya 03 21.pdf. (nata co3nanus
3ancu: 31.05.2021). — TekcT : aneKTpoHHBIN. — TONBKO 1715 3aper.
noas3oBareneit. (Cm. Peectp YMM. — JlucuuniivHa. - AHTITMHACKAN SI3BIK. —
VYyeOHble MaTepHUabl).
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9. IlepeueHb pecypcoB HH(POPMANHOHHO-TEJIEKOMMYHUKAIMOHHONH CeTH
«/HTEpHeT», HE0OXOAUMBIX IJISI OCBOCHHS TUCIUIIINHBI

1. Ooyuaromnwmii moptan Investopedia. URL: https://www.investopedia.com/
2. HoBoctroit moptan BBC News. - URL: https://www.bbc.com/

3. Disruptive digital technologies in the financial services industry
https://www?2.deloitte.com/us/en/pages/financial-services/articles/disruptive-
digital-technologies-in-the-financial-services-industry.html

4. Five Big Data Technologies
https://www.jigsawacademy.com/big-data-5-new-technologies-emerge-2017/
5. The 9 Core Elements of a Quality Management System
https://www.qualio.com/blog/the-9-core-elements-of-a-quality-management-
system

6. CRM (customer relationship management)
https://searchcustomerexperience.techtarget.com/definition/CRM-customer-
relationship-management

7. Financial Infrastructure, Group Interests, and Capital Accumulation
https://www.imf.org/external/pubs/ft/wp/2003/wp0324.pdf

8. DnekTpoHHsie pecypchl BUK:

. OnexktpoHHas onbauorexa @uHaHCcOBOro yHusepcurera (Ob)
http://elib.fa.ru/

. DnexTponHo-onommoreunas cucrema BOOK.RU http://www.book.ru
. DNeKTpOHHO-O0MOIMOTEeYHas cucTeMa «Y HUBEpCUTETCKasi OMOIuoTeKa
OHJIAMH» http://biblioclub.ru/

. DICKTPOHHO-O0MOIMOTeYHas cucTeMa Znanium http://www.znanium.com
. DeKTpOHHO-6nbIMoTeuHas cucreMa u3narenscrsa «lOPAUTY
https://urait.ru/

. DneKTpOHHO-0MOIMOTEeYHas cucTeMa u3aaTenbcTBa [IpocekT
http://ebs.prospekt.org/books

. DIIeKTPOHHO-0MOIMOTeYHAs cMCcTeMa u3arenbcTa JIanb

https://e.lanbook.com/
. Jlenoas onnaitH-oubmoTeka Alpina Digital http://lib.alpinadigital.ru/

. DnekTpoHHas bubimoreka M3narenbckoro qoma «I'peOEHHUKOBY
https://grebennikon.ru/

. Hayunas snekrponnas Oubnuoreka eLibrary.ru http://elibrary.ru
. HanuonanbHas snexkrponHas oubauoteka http://H36.pd/

. Academic Reference http://ar.cnki.net/ ACADREF

. [Taket 0a3 nannbix komnanuu EBSCO Publishing, kpynHeiimero

arperaTopa Hay4HbIX PECypCOB BEIYIINX U3/IaTeILCTB MUPA
http://search.ebscohost.com

. DneKTpOHHBIC MTPOIYKTHI U3aaTenbcTBa Elsevier
http://www.sciencedirect.com
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http://lib.alpinadigital.ru/
https://grebennikon.ru/
http://elibrary.ru/
http://нэб.рф/
http://ar.cnki.net/ACADREF
http://search.ebscohost.com/
http://www.sciencedirect.com/

. Emerald: Management eJournal Portfolio https://www.emerald.com/insight/

. Henry Stewart Talks: bu6nuoreka Onnaiin Jlekuuii no busnecy u
Mapxketunry https://hstalks.com/business/

. Oxford Scholarship Online https://oxford.universitypressscholarship.com/
. Komneknus nayunsix xxypHaiioB Oxford University Press

https://academic.oup.com/journals/

. Scopus https://www.scopus.com

. DJeKTpoHHAas KOJJIEKIUS KHUT U3AaTenabcTBa Springer: Springer eBooks
http://link.springer.com/

. baza nanHbpIX HAyYHBIX XypHAJIOB U3narenbcTBa Wiley
https://onlinelibrary.wiley.com/

. [{udporoii apxuB HayuHBIX XypHAIOB: http://arch.neicon.ru/xmlui/
- Annual Reviews

- Cambridge University Press

- The Institute of Physics (IOP) Publishing

- Nature

- Oxford University Press

- Royal Society of Chemistry

- SAGE Publications

- Science

- Taylor & Francis Group

10. MeToanyeckue yKa3aHus 1Js 00y4AOIIUXCH M0 OCBOCHHUIO TUCHMILIMHBI

CryneHTaM TMpu TOATOTOBKE CIIEYET MCIO0JIb30BaTh HOPMATHBHBIC
JTOKyMeHThl (DUHAHCOBOTO YHHUBEpCUTETa, MeToAuYecKue pPEeKOMEHAAIMU 10
MJJAHUPOBAHUID U OpraHU3allid BHEAYAUTOPHOUW CaMOCTOSITEIBHOM paboThl
CTYJICHTOB 1O 00pa30BaTebHBIM ITporpaMMaM OakajaBpuaTa U MarucTpaTypbl B
@UHAHCOBOM YHUBEPCHUTETE, YTBEpKICHHbIE NpUKazoM @OUHYHUBEpCHUTETA OT
11.05.2021 r. Ne 1040 (cm. caiit duHaHCOBOrO YHHBEpPCUTETAa: Ha TJABHOMN
ctpanuiie pasnen «Ham yHuBepcuter»; panee «EnuHas mpaBoBas 0asa
OUHYHUBEPCUTETAY ), UCIIOJIB30BATh METOINYECKUE PEKOMEH IAIINY IeapTaMEHTa.

11.1Tepeyenr  UHPOPMALMOHHBIX  TEXHOJOTHi, MCIOJb3yeMbIX  MpPH
OCYNIeCTBJIECHMH 00pa30BaTeJIbHOI0 MNpoLecca MO0 AUCHHUILIMHE, BKJIKYAs
nepevYeHb HeOOXOAMMOr0 NMPOrPaMMHOIr0 odecmnevyeHnsi 1 MHPOPMAUOHHBIX
CIIPABOYHBIX CHCTEM.

11.1. KoMIIeKT JTMIEH3MOHHOT0 IPOTPAMMHOI0 00ecTeYeHus :

Windows Microsoft Office,
AnTuBupyc Kaspersky
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11.2. CoBpemeHHbIe npodeccuoHaTbHbIe 0a3bl JAHHBIX U MHGOPMALIMOHHbIE
CIPaBOYHbIE CHCTEMbI:

CrpaBoynas npaBoBast cuctema «KoncynbranTl Irocy (http:/Mmwww.consultant.ru).
CnpaBouHas nipaBoBast cuctema «[ apanT» (http://www.garant.ru).
NudopMaiimoHHo-00pa3oBaTebHblii  mopTad @OUHAHCOBOTO YHHBEPCHTETA. -
http://portal.ufrf.ru.

11.3. CeprupuumpoBaHHbie POrPAMMHBIC U aANNIAPATHbIE CPEACTBA 3ALMNTHI
MH(OPMALMH - HE HCIOJIB3YIOTCS

12. Omnmcanue MaTepUAJbHO-TEXHUYECKOM 0a3bl, HeOOXOAMMOM JIs
OCyIIeCTBJIEHHsI 00Pa30BaTeJIbHOI0 Mpoliecca Mo AMCIUIJIMHE,

HOMGHIGHHH AJIA IIPOBCACHUA HCKHHﬁ, CCMHUHAPCKUX SaHHTHﬁ, I'PYIIIIOBBIX U

HWHAUBUYaJIbHBIX KOHCYJ'II-;T&LIHIZ, TCKYHIICTO KOHTPOJIAA U HpOMG)KyTO‘IHOﬁ
aTTeCTalu, a TAKXKE IIOMCILICHUA OJIs1 CaMOCTOSITCIIbHOM pa6OTBI.
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